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1． ながさき県北総合診療専門研修プログラム 

 

ᶉᵫᵴᵬ ḟḵ᷅ḱḨᶎ ᶍ ╪ᶱ ╪ᶇ

ᵶᵾᴲᶗᵬ ᶍ ╪ᶊᶧᶪ ḟḵ᷅ḱḨᶆᵸᴳ 

ᶎ ᶍ ᶊᵡᶩᴲ ╪ᶎ ᶍ ᵪ 2ʝ0km ᶫᵾ ᶊ∞ ᵶᶅ

ᵣᶝᵸᴳ ∫5km ∙ ᶊ═ ᶎᶉᵮᴲᵴᶨᶊ3 ═ ᵪᶨ ᶆ1 ᶍ ╓ᶊ ᶃ

╗ᶍ ╪ᶆᵸᴳ ╓ᶍ ᶎ 7,000 ᴲ ֩טּ טּ 38% ∙ ֪ᶆᴲ ᶇ ᵫטּ

ᵶᶅᵣɕ ᵸG ᶍ 10 ═ ᶎ 139.3 ᶇ ᶍ 287.8 ᶍ ᶆᵸזּ∙

2֩014 ֪ᴳ═ ᵫ ᶨᶫᶅᵣᶪᵪᶨᵲᵼ═ ᶍ ᶉᵣ ╓ ᶩᶱ ᵸ═ ᶆᵡᶩᴲ∙ּז

ᶍᶧᵥᶉ ᶱ ᵶᶅᵣɕᵸG  

1  ֪  

ᶞ ᶫᵾ ᶆᶆᵬᶪ ᶩ ᵮ ᶱ ᵰᶪᵾᶠᶊᴲ ᵪᶨᶍ ᶣ᷈ḧḭḓḎᶸᴻ ᶍ

ᶩᶣ 1ɵ986 ᵪᶨḁḇᴻḐᵶᴲ ᶡ ᵶᶅᵣɕн  G

2  ֪ ╓ḓᴻḂᶊꞌᵷᵾ═  

ᵆ ᶱ ᶏᵹᴲ ╓ᶍḓᴻḂᶊꞌᵷᵾ═ ᵇᶱ ᵶᶅᵬᶅᵣᶪᴳ ╪ᴴ ═ ᶎᶡᶇᶧᶩᴲ

ᶡ ᶊ ᶂᶅᵣɕ ᵸG  

3 )  ᷆ᶷ᷿ḁḎḨ 

ᵫ ∙ ᵪᶨ ᶗקּ ᵬᴲ═ ᶇ ᵫ ᵶᵾ ═ ᶱ ᵶᶅᵣᶪᴳḘḋ᷄ᶷḋ

ḟḡḋḑᶱ ᵧᵾ ═ ᶱ ╓ᶊ ᵶᶅᵣɕн  G

╪ᶎ ╪ 8֩7 ֪ᶱ ᵸ ᶗᶅᵬ ᶍ ╪ᶆᴲ ᶣשּ ᶱ ᶮᶉᵣ ═ ᶣ ╪

═ ᶱ ᵸᶪᶇᶇᶡᶊᴲ ᶉ ᶊᶧᶪ ᶍ ꞌᶡ ᵶᶅᵣɕ ᵸG ᵴᶨᶊ ᶉᶈᶍ

═ ᶝᶆ ᵮ ᵶᶅᵣᶝᵸᵲGᶍᶧᵥᶊ ╪ ᶊּנᵧᶅ ᶡ ᵧᶅᵣᶝᵸG ═ ᶆ

ᶍḘḋ᷄ᶷḋḟḡḋḑᶱ ᵧᶅᵣᶝᵸᴳᶝᵾᴲ ᵫ ᵴᶫᶪ∙ ᶍ 63 1֩988 ֪χ ᶨ

ᶗקּ ᵮ ᶣᴲ ᶍᵾᶠᶊ ╓ᶊ ᵣᶅ ᶱ ᶂᶅᵣᶝᵸᴳᵴᶨᶊᶎ═ ᶍ

ᵫ ᶉᵣ ᴲᵸᶉᶮᶀᵆ ᵇᶱ ᶊ ᶡ ᶂᶅᵣᶝᵸGᵲᶍᶧᵥᶊ

ᴴ ᵫ ᵶᵾ╓ ᷆ᶷɵ 30 ∙ ᵶᶅᵣᶪ═ ᶆᵸGᵴʝ ᶊᴲ ᶆᵡᶩᶝᵸᵫ

╪ᶆᵡᶩᴲ ᶇᶇᶡᶊ ═ ᶍ ᶱ ᵣ ╓ᶍ ᶡ ᶂᶅᵣᶝᵸᴳ 

ᶍ 24 ᶍ ╪ᵪᶨ ᶍ ╓═ ᶱ ᵶᶅᵩᶩᴲ 30 ∙ ᵫ ╓═

ᶣ ᶱ ᶒᶊ ᶫᶪ ╪ᶆᵡᶩᴲ ╓ᶆᶍ ᵫ ᶊɲ ᶫᶅᵣᶪ ╔ᶊ ᶫᵾ ╪ᶆᵸ  G

ḟḵ᷅ḱḨᶆᶎ ᶆᶍ O֩n the job training ֪ᶇ ᶉ ᶩ ᶩᶇḥᴻḐḝᶾḲᶿ ᶱ

ᶍ ᶇᵶᶅᵣᶝᵸG ═ᶍ 6 ᶃᶍ᷈ᶷH᷈ḻḜḎḻ᷿  ᴻ 1) ᶍ═ ᴴ᷆ᶷ2Ǝ֪

ᶷḟḵᴻḉ 3Ǝ֪ ᶍḦḕḀḩḻḐᴲ4֪ ╓ ᶷḟḵᴻḉ5Ǝ֪ ♬ᶊ ᵸᶪ 6Ǝ֪ ᶍ

ᶍ ᶱ ᶆᵬᶪᶧᵥᶉ═ ╔ ᶱ ᵶᶝᵸᴳḟḵ᷅ḱḨ ᶡ ᶊ ᶒᴲ ᵴᶲᶣּק ᴲ

ᵼᵶᶅ ╓ᵪᶨᶍ ᶱ ᶨᶫᶪ ═ᶍ╔ ᶱ ᵶᶝᵸᴳ 

╓ᶍ ╪ᶆᵡᶪ ╪ᶱ ᶇᵶᶅᴲ ᶍ 3 ╪ᶇ ᶍ═

ᶱ ᶇᵶᶅ ᶱ ᵶᶅᵣᶝᵸG ·ᶍ ᶊּנᵧᶅ ╓ᶣ ╓ᶍ ᶣ
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═ ᶉᶈ ♥ ᶉ ᶆᶍᶷḟḵᴻḉɥᴲ ═ ᶱ ᵸᶪᵲᶇᶆ ᵴᶲᶍּק ᶣ ╓

ᶊ ᵶᵾּק ═ ᶉ ᶍ ᶇ═ ᶍ ᶊ ᶠᶝᵸG 

ᶍ ╪ᶎ H17 ᵪᶨƎ יִ ᶍִי ╪ᶎH21 ᵪᶨ ᵶᶅ ╪ᵫ

ᶍ ╓═ ╓ᶱ ᵶᶅᵣɕ ᵸG ╪ᶇᶡ ᶍ═ ᶣ═ ᶉᶈ ╓═ ᶊᶃᵣᶅ

ᵶᴲ ᶱ ᵶᶅ ᶍ═ ᶍ ⱱᶊ ᵴᶫᶅᵣɕн ᴳ ╓ᶍ═ ᶊּנᵧᶅ ᶍ ᶱ

ᵶ ᶕ ᶎ ᶍ ᶆᵡᶪᵆ ᶉ᷈ḧḭḓḎᶸᴻᶆ ᶆᵬᶪ═ ╔ ᵇᶍᵾᶠᶊ ᶆᵸᴳᵴᶨᶊᶎ

╓ᶍ═ ᶍ ᶍ ᶇ ᶅᶪᵲᶇᶱ ᶊ ᶱ ᵥG ╓ᶊ ᶱᵩᵬᴲ ᶉ═ ḃḋḎᶸḻ᷅ᶱ

ᵸᶪᵲᶇᶱ ᶇᵶᵾ ᶆᵸᴳ 

╓ᶆ ᵸᶪ ᶊᵩr ᶅ ᶆᶍ שּ ᴲ ᶆᶍ ᶣ ᶍ ᶉᶈ שּ ᶣ

ᵫ ᶠᶨᶫɕ ᵸG ᵲᶫᶨᶍ שּ ᶣ ᴲ ᶱ ᵸᶪᵾᶠᶊ ḟḵ᷅ḱḨᶆᶎ ᶱשּ ᶇᵶ

ᶅᵣᶪᴳ ╪ᶆ 6 Ḿ ᶱ ᵥḟGḱᶹḦḲᴴ᷆ᶷ ╓ᶆ ᶃ ᶱשּ ᵶᶝᵸG  

ᶉ ᶆᶍ ᶇ ᶣ ╓═ ᶱ ᶒᴲ ╓ᶍ ᴲ ᶱ ᵶᴲ═ ᶇ ᴲ

ᶇ ᵶᵾ ╓ ᷆ ᶍʊ ᶇᴲ ╓ᵳᶇᶍḓᴻḂᶊꞌᵸᶪᵲᶇᶆᴲᶍ ᵣ ᶱ ᶆᵬᶪ

═ ᶍ ᶱ ᵶᶝᵸ  G

 

 

2 ． 総合診療研修はどのように行われるのか（研修の方法） 

 

═ᶍ ᶎ ᶆᶍ ᴲ ᶱ ᶫᵾ ᴲ ᶍ ᵬᵮ ᶃᶊ ᵪᶫᶝᵸᴳᵼᶫᵽ

ᶫᶍ ᶒ ᶊ ᵶᴲ ᶊ ᶂᶅ ᵶᶅᵣᵮ ᶇᵸᶪᵲᶇᵫ ᶠᶨᶫᶝᵸᴳ 

1  ֪  ᶆᶍ   

ᶱ ᵷᵾ O֩n - the - job training ֪ᶱ ᶇᵶᴲ ᵪᶨ ᵷᶪ ᶊ ᵶᶅ EBM ᶍ

ᶊ ᶂᶅ ᶱ ᵷᵾ ᶍ ᶇ ᶱ ᵥḟḵḃḁᶇᴲ ᶍ ·ᶉ ᶣ

Ḫḏḳᶱ ᶝᵧᶉᵫᶨ ᵼᶍᶡᶍᶱ ᵶᶅ ᶱ ᶪḟḵḃḁᶱ ᶇᵶᶝᵸᴳᵼᶍ ᴲ

ᶍ ᶇ ᶍ ᶱ ֩ḥᴻḐḝᶾḲᶿֹ ᶇ ᶍḟḵḃḁᶱḝᶶᶹḲḻ᷅

ᵶᵾ ֪ ᶇᵣᵥ ᶆ ᶊᵩᵣᶅ ᵶᶝᵸᴳ ᶊꞌᵷᵾ ╔ ᶎּז ᶍ ᶩᶆᵸᴳ 

( )ʊ ═  

ᶱ ᶊ ᵣ ᶱ ᵶᶝᵸᴳ ᶊ ═ᶗᶍ ᶇ ╔ ḝᶸᴻ

ḑḘḋ᷄ᶱ ᵰᶪ ╔ ֩ḟḲḃḟḎᶸḻ֪᷅ᶉᶈᶱ ᵶᶝᵸᴳᶝᵾᴲ ═ᶊᶧᶪ ᶉ

Ḵḛḭᴻᶊᶧᶪ ᴲלּ ᶊᶎᴲ ᷀ḻḝᶶḴḻḁᶱ ᵷᵾ ᶣ ᶍ ᶷḟḵᴻ

ḉᶊ ᵸᶪ ᶉᶈᶱ ᵷᶅᴲ ᶗᶍ ᶱ ᶠᶅrᵬᶝᵸᴳᶝᵾᴲ ╓ᶊᶃᵣᶅᶎᴲ

ᶊꞌᵷᵾ ᶱ ᵶᶝᵸ G

( )ʋ ═   

ᶱ ᶊ ᵣ ᶱ ᶆᵬᶝᵸG ᶎ ᵡᶪ ═ᶍ ᶊ ᵶᶅ

ᶍ ᶞᶱ ᵶᴲ ᶊ ᵶᶅ ᶱ ᵶ ᶱ ᶞᶝᵸᴳ ═ ᶇ ᵷᵮᴲ ᷀ḻ

ḝᶶḴḻḁᶱ ᵷᶅ ᶒᶱ ᶠᴲ ᶇ ᵶᶅ ᵴᶫᶪ ═ ᶊ ᶉ ᷀ḻḝᶶḴ   
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ḻḁᶊᶃᵣᶅᶡ ᶊ ᵶᴲנּ ᶍ ᶱ ᶒᶝᵸᴳ  

( )z ═   

ᶱ ᶊ ᵣ ᶱ ᵶᶝᵸᴳ ╪ ᶍ ᶇ ╔ḝᶸᴻḑḘḋ᷄

ᶱ ᵰᶪ ᴲ ᶒ ᶱ ᶟ ᷀ḻḝᶶḴḻḁᶱ ᵷᶅ ᴴ ᴴ ᴴ ╪ ⱱᴴ ╓

ᶍḟḵḃḁᶊ ᵸᶪ ᶱ ᶠᶝᵸᴳ ═ᶊᶧᶪ Ḵḛḭᴻᶣ ᶍ ᶎ ᶇ

ᶆᵸ  G

  (ᶽ) ═   

ᶱ ᶊ ᶣ ᶆ ᵣ ᶱ ᵶᶝᵸᴳ ᶊ ᵷᵾ

╔ ᶇᶉᶩᶝᵸᵫᴲ ᶊ ᶊᵩᵣᶅᶎ ᶉ ᵫ ᶠᶨᶫᶪᵾᶠ  ᶍ≥ ḟḵ

ḃḁᶱ ᵶᶝᵸᴳᶝᵾᴲ ᶊᶃᵣᶅᶎ ╓ᶍ ╔ ᷿֩ḧḭḴᴻ᷿ḯḻᶣ

֪ᵫ ᶇᶉᶩƎ ᶊᴲ ═ᶇ ᶊ ᶊᵡᵾᶪ ᵪᶨ ᶱ ᶞᶝᵸᴳ 

( )θ ╓᷆  ʊ  

╓═ ᶍ ᶱ ᵷᶅᴲ ╓ᶍ ᶇקּ═ ᵸᶪᵲᶇᶆᴲ ╓ ᷆ᶷᶗ ᵶᴲ ᶨᶍ

ᶱ ᵧᶪḕḋḐḷᴻ᷄ᶍ ᶱ ᶩᴲ ·ᶍ ᶍ ᶇᵶᶝᵸᴳᵴᶨᶊᶎ ᴲ

ᶱ ᶒᴲᵼᶫᶨᶍ ᶊ ᵶᶝᵸᴳ ᵶᵾ ᶱ ═ᶇ ᶊ ᶩ ᶩᴲᵼᶍ≥ ᶣ

ᶱ ᵶᶝᵸ  G  

2)   ᶱ ᶫᵾ  

  H ᶍ ·ᶉ ᶣḪḏḳᴲ ◖☺ḦḕḀḩḻḐᴲ ╓ᶍ ᶇ ╔ᶊᶃᵣᶅᶎᴲ 

ᵸᶪ ᶍ ᶣḃḧḒᴻᴲ ᶗ ᵶᴲנּ ᷀Ḳ᷂ḭḱḨᶍ ᶱ ᵶᶝ

ᵸ  G

═ה ᴲ═ ↨ ᴲ ᴲ ᴲ ╓═ ᶊᶃᵣᶅᶎᴲ ═ ᶍ ╔ 

  ᶣ ᵸᶪ ᶍ ᶱ ᵷᶅ ᶱ ᶠᶝᵸᴳ ╓═ ᶊᵩᵰᶪ ╔ᶍ ⱳ 

  ᶎᴲ ᶊ ᶮᶪ ᶱ ᶕ ᶇᵶᶅᶍᶚᵪᴲ ᶍ≥ ᶱ ᵷᶅ ᶱ ᵸᶪ ᶇᵶ 

  ᶅ ᶝᵸ  G

3  ֪    

    ᷀Ḳ᷂ḭḱḨᶊᵩᵰᶪ ᶎ ᶊ ḟḵ᷅ḱḨᶆᶍ ᶱ ᶇᵶᶝᵸᵫᴲᶣᶟᶱ ᵹ 

ᶱ ᶊ ᶨᶫᶉᵣ ᶊᶃᵣᶅᶎᴲ ╓ᶍ Ḏ᷂ḁḐWɥeb  Ǝ ᶊᶎ ═

╔ ᶒ ᵸᶪ ᶊᵩᵰ eᶅ- learning ᴲ═  Ǝ ᵫ ᵸᶪ᷁ᶹ

ḑḱᶹḻ ᶱ ᵶᶉᵫᶨᴲᵮ ᵶᶝᵸ G

4  ֪  ᶊᵩᵰᶪ   

ḟḵ᷅ḱḨᶆᶎᴲ ᶍ═ ᴴ═ ᶱ ᵸᶪᵲᶇ ᶒּש ᶱ ᵸᶪᵲᶇᵫᴲ═

ᶇᵶᶅᶍ ᶱ ᵱᶪᵾᶠ ᶆᵸᴳᶝᵾᴲ ═ᶎ ᶇᵶᶅ ᶊ ᶮᶪ ᵫᵡᶩᴲ

ᶆᶍ ֩ ᶊ ᶪ֪ ᶒ ֩ ᶱ ᶟ֪ᶱ ᵥᵲᶇᶇᵶᶝᵸᴳ PG ᶆᶎᴲ

╪ ᶱⱢᵧᵾ ╓═ ⱱ ᶣ ═ ḃḻḇᴻᶇ ᵶᶉᵫᶨᴲ ᶊ ᶮ

ᶪ ᶱ ᵸᶪ ᶆᵸᴳ ᶊᶃᵣᶅᶡ ᵡᶪ ═ᵪᶨᶍ ⱱᶱ ᵶᶝᵸ  G

 



 

4 

 

5)   ᶍ ᵩᶧᶒ  

ᶎᴲ 3 ᵪᶨᶍ3 ᶍ ᶆ ᵴᶫᶝᵸ  G

ᵼᶫᵽᶫᶍ ᶎḞḵḋ᷄ᶆ ᵣ ᶎ ᵣᶝᵺᶲ֩ 2 1֪ᴳ ӵᶎ 6 Ḿ ᶆ ᶣ

═ ᶱ ᶇᵶᴲ ╪ ᶎ ᵶᶝᵺᶲG Ӷᶎ ╪ᶇ ═ ḃḻḇᴻᶆ

ᵼᶫᵽᶫ6 Ḿ ᵶᶝᵸG ╪ᶆᶎ Ӷᶍ ᶎ ᶣ ᶍ ᶱ ᶫᶅ ╪

ᶊ ᵶᶝᵸᴳ ═ ḃḻḇᴻᶍ ᶆᶍשּ 6 Ḿ ᶇ ᶮᵺᶅ12 Ḿ ᶆᵸG שּ

ᶎ 6 Ḿ ᶆ ╪ᴲ ═ ḃḻḇᴻᴲ ╪ᶍᵣᵹᶫᵪᶍ ╪ᶆ ᵣᶝᵸᴳ

ᶎשּ 3 Ḿ ᶇ ᶱᵼᶫᵽשּ 3ʟ Ḿ ᵹᶃ ᵶɕ ᵸG ᶎשּ ᶆ 6 Ḿ ᴲ ╪ᶆ

ᶱ ᵣᶝᵸ ḁG᷆Ḁḭᴻḳᶎ 2 2 ᶊ ᵸḪḏḳḁ᷆Ḁḭᴻḳᶱ ᶇᵶᶝᵸᵫᴲ ᵫ

ᶊᶮᵾᶪᵾᶠᶊḞḵḋ᷄ ᶍ ᶫ ᵧᶎּס ᶆᵸᴳ ╪ᶱ ᶫᶅ ᶡ ═ᵫ

ᶊ᷊ḥᴻḐᶱ ᵣᶝᵸᴳ 

2 1 

 ╓ ᶉ ᶍ   

 ӵ ᴲ ᴲ╓ 6 Ḿ  

Ӷ ᴲ ᴲ  12 Ḿ  

ᴲ שּ  6 Ḿ  

ᴲ שּ  3 Ḿ  

3  שּ Ḿ  

ᴲ שּ   6 Ḿ  

 

2 2 

1

 

 
4  5  6  7  8  9  10  11  12  1  2  3  

 
╪ᴲ ╪ᴲ ╪ 

╪ᴲ ╪ 
╪ 

╓ ӵ Ӷ 

2

 

 4  5  6  7  8  9  10  11  12  1  2  3  

 ═ ḃḻḇ  ᴻ
═ ḃḻḇᴻᴲ ╪ 

╪ 

╓ Ӷ  ּש 

3

 

 4  5  6  7  8  9  10  11  12  1  2  3  

 

═  

ḃḻḇ  ᴻ

╪ 

יִ ╪ 

═ ḃḻḇ  ᴻ

╪ 
╪ 

 שּ  שּ שּ ╓
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 ╪  

֩שּ Ӷ  ֪

      אל   

7:30 8:00  ḕḋḐ᷀ḻḝᶶḴḻḁ        

8:00 8:20  ֩  ֪        

8:20 8:30  ═ ᷀ḻḝᶶḴḻḁ        

8:30 9:00          

9:00 12:00  ֩  ֪        

9:00 12:00  ֩  ֪        

9:00 12:00          

9:00 12:00          

14:00 16:00          

14:00 17:00  ᶻᶾᴻ᷄ᶹḻ ᶍ         

14:00 17:0 0         

14:00 17:00          

17:00 18:00  ╗ ᶍ ᶩ  ɭ        

 
 3 /         

 1 /         

 

 ╪ 

֩שּ ӵ  ֪

      אל   

7: 30 8:30  Patient - Centered Clinical  Method 

(PCCM) ᷀ḻḝᶶḴḻḁ 

       

7:30 8:30  ᷀ḻḝᶶḴḻḁ        

9:00 12:00  ╪         

9:00 12:00          

9:00 12:00  ╓᷆ᶷᴴ ═ ᴴ ═         

9 :00 12:00  ֩ ᴲᶽ᷈ᴻ ֪        

13:00 17:00  ╪         

13:00 17:00  ╓᷆ᶷᴴ ═ ᴴ ═         

13:00 17:00          

13:00 17:00  ᴴ ᷀ḻḝᶶḴḻḁ        

17:00 18:00         ḻḝᶶḴḻḁ᷀שּ 
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 ╪ 

֩שּ ӵ  ֪

      אל   

7:30 8:00  ḕḋḐ᷀ḻḝᶶḴḻḁ        

8:00 8:20  ֩  ֪        

8:20 8:30  ═ ᷀ḻḝᶶḴḻḁ        

8:30 9:00          

9:00 12:00  ( ᴴשּ (שּ         

9:00 12:00          

14:00 17:00  ᶻᶾᴻ᷄ᶹḻ ᶍ         

14:00 17:0 0 ֩  ֪        

14:00 17:00          

17:00 18:00  ╗ ᶍ ᶩ  ɭ        

 

 ═ ḃḻḇ  ᴻ

ᴴשּ ֩שּ Ӷ  ֪

      אל   

8:00 8:45  ᷀ḻḝᶶḴḻḁ        

8:00 8:45  Ḵ᷄ḉḫ  ᴻ        

8:00 8:45          

8:00 8:45  ᶍ═ ᶱ ᶪᵾᶠᶍ         

9:00 10 :00          

10:00 12:00          

         

13:30 17:00  ╗ ᴴ         

13:30 17:00          

15:30 16:30  ḥᴻḐḝᶾḲᶿ         

17:00 18 :00  1 ᶍ ᶩ ᶩ֩ḛḏᶿḎᴻḟḴḛḭᴻ

ᶱ ᶟ֪ ᶍ ᶱ ᵮ 

       

ᶆᶍ  

ᶍ 1֩ ½  ֪
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 ╪ 

֩שּ ֪ שּ

ᴴ    אל     

 

שּ  

᷀ḻḝᶶḴḻḁ  

᷀ḻḝᶶḴḻḁ ᷀ḻḝᶶḴḻḁ 

᷀ḎᴻḎḳ 

᷀ḻḝᶶḴḻḁ 

ḉᴻḨ  

Xp Ḵ᷄ḉ  ᴻ

᷀ḻḝᶶḴḻḁ 

Ḫᴻḓḻ  ᷅

Ḵ᷄ḉḫ *ᴻ1            

᷀ḻḝᶶḴḻḁ 

ḉᴻḨ  

        

ᶝᵾᶎ 

  

1֩ 2/

 ֪                  

 
    

ᴴ ═

ᶍ  

 

ᴴ ═

ᶍ  

᷿ḻḉ 
 

 

 

ᴴ ═

ᶍ  

᷀ḎᴻḎḳ 

 

◖  

ḲḗḛḲ 

Ḏᴻ᷿ḯḻ 

᷀ḎᴻḎḳ 

 

᷀ḎᴻḎḳ 

 

שּ  

᷀ḻḝᶶḴḻḁ                       

 שּ

᷀ḻḝᶶḴḻḁ 

 

 

ᴴ ═

ᶍ  

᷀ḻḝᶶ

Ḵḻḁ 

 

 

ᶽ᷈  ᴻ

᷀ḻḝᶶḴḻḁ 

Weekly 

summary  

 discussion  

  1֩ 2/  ֪

*1 Ḫᴻḓḻ᷅Ḵ᷄ḉḫᴻᶎ ᵫשּ ᶀ ᶩᶆ1 ᵴᶫᶅᵣɕ ᵸᴳ ᶆᶎשּ  Ǝ

ᶉᶈᵫ ᶮᶫᶅᵣᶝᵸ  G
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 ═ ḃḻḇ  ᴻ

 שּ

      אל   

8:00 8:30  ᷀ḻḝᶶḴḻḁ        

8:00 8:30          

8: 30 9:00  ᷀ḻḝᶶḴḻḁƎ ᵶ ᶩ Ǝ

ḉᴻḨ  

       

9:00 12:00  ╗ ֩ ᴲ ═ᶍ ֪        

9:00 12:00          

         

13:00 17:00  ½         

13:00 16:30  ֩ ᴲ ═ᶍ ֪        

13:00 17:00  ֩ ᴲ ═ᶍ ֪        

13:00 17:00          

16:30 17:00          

17:00 17:30  ᵶ  ɭ        

17:30 19:00          

17:30 19:00  ᶩ ᶩ1֩ ½  ֪        

 1֩ ½  ֪        

 ᶍ 2֩ ½  ֪        

 

 ═ ḃḻḇ  ᴻ

 שּ

      אל   

8:00 8:30  ḧᴻḎᶸḻ᷅ᴴ╥ᵬ ᵭ        

8:30 10:30  ᴲ ḃḻḇᴻ         

8:30 11:00  ᴲ ḃḻḇᴻ         

8:30 11:00  ᷀ḻḝᶶḴḻḁ֩  ֪        

10:3 12:30  ᷀ḻḝᶶḴḻḁ        

11:0 12:30  ᷀ḻḝᶶḴḻḁ        

         

13:30 17:30  ᴲ ḃḻḇᴻ         

13:30 17:00  ᴲ ḃḻḇᴻ         

17:00 17:30  Ḳḗ ᷀ḻḝᶶḴḻḁ        

17:30 18:00  ḃḻḇᴻ ᵶ  ɭ        

 ᴲ ḃḻḇᴻ         
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ó 8:30 11:00 ᷀ḻḝᶶḴḻḁᶎᴲᵲᶍ ᶍ ═ᶎ ᶞᶍ ᶊ ᵾᶪᵾᶠᴲ ᶇᶉᶂᶅᵣ

ᶪᵫᴲ ᶍ ᶍ ᶎ ᵫנּ ᶠᶨᶫᶪᴳ 

6  ֪ ֩ ḟḵ᷅ḱḨᶊ ᵶᵾ ᶍḁ᷆Ḁḭᴻḳ֪ 

SR1: ╗ ═ SR2: ═ SR3: ═ 

  

4  

SHR1ֹ ᴳ ═ᴲ ═ᶊ ᶍ ᴳ 

SHR2, SR 3 ֹ ᶝᶆᶍ ᵫ ᵴᶫᵾ ᶱ ᶝᶆᶊ

 

ᴴ ═ᴲḟḵ᷅ḱḨ ֹ ᶍ ᶍ 

5  
ᴴ ᶿḲᶽḻḎᴻ᷿ḯḻ 

ᴴ 1 ≠╢ ֹ ᶍ ᴲלּ  

6  

ᴴ ֹ ═ ᶱ ═ ᶗ  

ᴴ ḟḱᶹḦḲᴴ᷆ᶷ ᶗ  נּ

ᴴ ═ᶍ╗  

7  
ᴴ ֹ ═ ֩ ᴲ ֪ 

ᴴ ═ᶍ  

8   

9  
ᴴ ≠╢  ᶍ  לּ

ᴴ ═ᶍ╗ ֩ ֪ 

10 
SHR1, SR2, SR3ֹ ᶍ ֩ ֪ 

ᴴ ═ᶍ ֩ ᵩᶧᶒ ֪ 

11 SHR1, SR2, SR3 ֹ ᶍ  

12 ᴴ ≠╢  ᶍ ᴲלּ ᶍ  

1 ᴴḞḵḋ᷄ ḥᴻḐḝᶾḲᶿ ֩ ᶎ ֪ 

2  ᴴ ḟḱᶹḦḲᴴ᷆ᶷ Ḟḵḋ᷄ ֩נּ ᶎ ֪ 

3  

ᴴᵼᶍ ᶍ  

SHR1 SHR2 SHR3ֹ ᶍ ֩ ֪֩ ᶎ ᶊ ֪ 

SHR1 SHR2 SHR3ֹ ḟḵ᷅ḱḨ לּ ᶍ ֩ ᶎ ᶊ ֪ 

ᴴ ═ᴲḟḵ᷅ḱḨ ֹ ᶍ ֩ ᶎ ᶊ ֪ 
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3.  専攻医の到達目標（修得すべき知識・技能・態度など） 

 

1  ֪  ═ᶍ ᶎ 6 ᶃᶍ ╓ᶆ ᵴᶫᶝᵸ  G

 ̧ ᶍ═ ᴴ᷆  ʊ

 ̧ ᶷḟḵᴻḉ 

 ̧ ᶍḦḕḀḩḻḐ 

 ̧ ╓ ᶷḟḵᴻḉ 

 ̧ ♬ᶊ ᵸᶪ  

 ̧ ᶍ ᶍ  

ᵼᶍ ╗Ǝ ᴲ ᴲ ᵸᶘᵬ ᴲ ֩ ᴲ ᴲ ᴲ ᴲ ᶉᶈ֪ᴲ

ᵸᶘᵬ ᴴ ᴲ ᵸᶘᵬ ᴴ ᴲ ᵸᶘᵬ ᴲ ᶊᶃᵣᶅᶎ═ᶍ ᶱ ᵾ

ᵸᶧᵥᶊᵶᶝᵸ  G

 

2  ֪ ᶆᶍ ᶍᵾᶠᶍ᷈ḻḜḎḻ᷿ᴻ֩ ֪ 

ᶆᶍ ᶍᵾᶠᶍ᷈ḻḜḎḻ᷿ᴻ֩ ֪ᵇᶡ ᶊ ᵶᴲ∙ּזᶊ ᵶᶝᵸᴳ 

 

 

4 ． 各種カンファレンスなどによる知識・技能の修得 

 

ᶍ ᶱ ᶊᵶᵾ᷀ ḻḝᶶḴḻḁᶎ ᴲ ═ ᴲ ᶍᵣᵹᶫᶍ ᶊᵩᵣᶅᶡᴲ ᶆ

ᵸ CGase - based Discussion (CbD) ᶎ ᶆᵸ ᵲGᶫᶱ ᵣᵾ ᶆ᷀ḻḝᶶḴḻḁᶎ ᵣ≥ ᶱ

ᵰᶪᵲᶇᵫᶆᵬƎᶇᶅᶡ ≥ᶆᵸᴳ ֩ ᶊ1 ֪ ᵸᶪᵲᶇᶆᴲ ᶱ ᵴᵺᶪᴳ 

 

 

5.  学問的姿勢について 

 

═ᶊᶎ∙ּזᶊ ᵸ ᵫ ᶠᶨᶫᶝᵸ G

ᶊ ∙ ᶍ ᶱ┐ ᵶᴲ ᶊ ᵴᵺᶪᵾᶠᶊᴲḷᴻ᷄ḱᶹḝḘḱḻḁᶱ ᶀᶃᶃᶡᴲ ᶊ

ᶮᵾᶩ ᶱ ᶟ ᶱ ᶊᶃᵰ  ᶅ

ᶍ ᶊ ᵸᶪᵾᶠᶊᴲ ╔ ᵡᶪᵣᶎ ᶇᵶᶅ ᶣ ᶱ ᵸᶪ

ᶱ ᶊᶃᵰᶪ  G

ᵲᶫᶨᶱ ᵸᶪᵾᶠᶊᴲ∙ּזᶍ ᶍ ᶱ ᵸᴳ 

1  ֪ ╔ 

ᴲ ═ᴲ ═ᴲ ═ᴲ ═ ᴲ ·ᶉ═ ᶊ ᵶᶅּךᶨᵪᶍ ╔ ᶉ ᶱ ᴲ 

ᴲנּ ᴲלּ ᶱ ᵥᴳ 

 ̧ ╓═ ᶍ ═ᶣ ᶊ ᵶᶅ╗ ╗ᶍ ╔ᶱ ᵸᶪᵲᶇᵫᶆᵬᶪᴳ 
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 ̧ ╪ ᶍ ᶱ ᶇᵶᵾḎᴻḦ ᶍ ╔ ᶍḃḋ᷿ḯḻᶱ ᵸᶪᵲᶇᵫᶆᵬᶪᴳ 

 ̧ ᶍ ᶣ ᶱ ᶇᵶᵾḟḱᶹḦḲᴴ᷆ᶷ ╓ᶍ ╔ᶱ ᵸᶪᵲᶇᵫᶆᵬᶪᴳ 

 ̧ ᶱ ᵸᶪ ᶆ ᵸᶪ═ ᴴ ᴴ ᶉᶈᶗᶍ ╔ᶱ ᵸᶪᵲᶇᵫᶆᵬᶪᴳ 

 ̧ ╓ ᶗᶍ ᶱ ᵶ ╓ᶗᶍ ╔ᶱ ᵸᶪ ᵫᶆᵬᶪᴳ 

2  ֪   

ḟḱᶹḦḲᴴ᷆ᶷᶍ ᶊᵩᵣᶅ ᶇ ᶊ ᶉ ᵰᶎ ᶆᵡᶩᴲ ᶍ ᶱ ᵶᶅ ᶒᶱ

ᶠᶪ ᶉḁḎḋḟᶆᵡ ᶅ

 ̧ ·ᶍḟḱᶹḦḲᴴ᷆ᶷᶍ ᵪᶨ ᵷᵾ ᵪᶨ ᶱ ᵶᴲ ᵸᶪᵲᶇᶆ ᶍ ᶣ

ᶱ ᵶ ᶊ ᶒᶃᵰᶪᵲᶇᵫᶆᵬᶪᴳ 

 ̧ ᶍ ᶱוֹ ᶣ ᶆᶍ ᶉᶈ ·ᶉ ᶆ ᵸᶪᵲᶇᵫᶆᵬᶪᴳ 

 ̧ ֩ ♫ ᴲ═ ♫ ֪ᴲ ᶉᶈ ᶱ ᵶᴲ ᶊꞌᵷᵾ ᶱ ᵣᶪᵲᶇ

ᵫᶆᵬᶪ  G

ᵲᶍ ᶆᶎ ᶇᵶᶅ ᶊ ᶮᶪ ᵫᵡᶩᴲ ᶆᶍ ֩ ᶊ ᶪ֪ᶝᵾᶎ

֩ ᶱ ᶟ֪ᶱ ᵥ ᵫ ᶠᶨᶫᶝᵸᴳ 

 

 

6 ． 医師に必要なコンピテンシー、倫理性、社会性などについて 

 

═ᶎ∙ּז ᶍ ᶱ ᵶᶅ ᶱ ᵣᶝᵸᴳ 

1  ֪  ═ ᶇᵶᶅᶍ ᶣ ᶎᶡᶀᶬᶲᶍᵲᶇᴲḟḱᶹḦḲᴴ᷆ᶷᶍ ᶆᵡקּ ═ᶅᶇᵶᶅᶍ  

   ᶱ ᵶᶉᵫᶨ ·ᶍ ᶊᵡᵾᶪᵲᶇᵫᶆᵬᶪᴳ 

2  ֪  ↨ ֩═ ᴲ ᴲ ᴲ ᶉᶈ֪ᶱ ᵥᵲᶇᵫᶆᵬᶪᴳ 

3  ֪  ╓ᶍ ᵪᶨ ᵴᶫᶪ ᶍ ᵣ ᶱ №ᵶᴲᵼᶍ ᶊ ᵶᶅ ᶗᶍ  

ᶣנּ ᶇᶍ ᴲᵡᶪᵣᶎ ╓ḓᴻḂᶊꞌᵷᵾ ᶨᶍ ᶍ ᶣ ᶱ ᵷᶅ ᶆᵬᶪᴳ 

4  ֪  ᶗᵬ ᴴ ᴲ ᴲ ᶊᵡᶂᶅᶡ═ ᶊ ᵶᵣ ╓ᴲᵡᶪᵣᶎ═ ᶷ᷄ḃḁᵫᶉ ╓ 

ᶆᶡᴲּס ᶉ ᶩᶍ═ ᴴ᷆ᶷᶱ ᵶᶅ ᶆᵬᶪᴳ 

 

 

７. 施設群による研修プログラムおよび地域医療についての考え方 

 

ḟḵ᷅ḱḨᶆᶎ ╪ᶱ ᶇᵶᶅᴲ ᶇᶇᶡᶊ ᶱ ᵶ

ᶅᵣᶝᵸG ═ᶎᵲᶫᶨᶍ ᶱḵᴻḎᴻḐᵸᶪᵲᶇᶊᶧᶩᴲ ᶆ ᶩᶍᶉᵣ ᵶᵾ ᶱ ᵥᵲᶇ

ᵫּס ᶊᶉᶩᶝᵸ G

ḵᴻḎᴻḐ ᶍ ᶎ∙ּזᶍᶇᵩᶩᶆᵸ 
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═   ╓֩  ֪

 

╪ 

ӵ 6֩ ᵪ  ֪

Ӷ 6֩ ᵪ  ֪

שּ 6֩ Ḿ  ֪

╪ ӵ 6֩ ᵪ  ֪

╪ ӵ 6֩ ᵪ  ֪

╪ ӵ 6֩ ᵪ  

 ╪ 

שּ 6֩ ᵪ  ֪

3)שּ Ḿ )  

שּ 3֩ ᵪ  ֪

 ╪ ӵ 6֩ ᵪ  ֪

꞉ ═ ḃḻḇ  ᴻ

Ӷ 6֩ ᵪ  ֪

שּ 6֩ ᵪ  ֪

3)שּ Ḿ )  

שּ 3֩ ᵪ  ֪

שּ ╪   6֩ ᵪ  ֪  

יִ  יִ  שּ ╪ 3֩ ᵪ  ֪  

1  ֪  ᶎ ӵᶱ ╓ᶍ ╪ᶆᵡᶪ ╪ᴲ ╪ᴲ ╪ᴲ

╪ᴲ ╪ᶆ6 Ḿ ᵣᴲ Ӷᶍ ╓ᶎ ╪ᶆ 6 Ḿ ᴲ ═ ḃḻḇᴻ

ᶆ 6 Ḿ ᴲ 18 Ḿ ᵣᶝᵸG  

2  ֪  ╓ ᶇᵶᶅᴲ ᶱשּ ═ ḃḻḇᴻᴲ ╪ᴲ ╪ᶆ6 Ḿ ᵣᶝᵸᴳ

═ ḃḻḇᴻᶍ Ӷᶍ 6 Ḿ ᶱּנᵧᶅᴲ 12שּ Ḿ ᶍ ᶇᶉᶩᶝᵸᴳ ᶎשּ ═

ḃḻḇᴻᶡᵶᵮᶎ ᶆ3 Ḿ ᵣᶝᵸG ᶎשּ ═ ḃḻḇᴻᶡᵶᵮᶎִי ╪ᶆ3 Ḿ

ᶍ ᶱ ᵣᶝᵸ  G

3)   ᵼᶍ ᶍ ╓ᶍ ᶇᵶᶅᴲּשᶍ ᵫ ᶆᵸᴳ ╪ᶆ6 Ḿ ᶍשּ ᶱ ᵰ  ɕ

  ᵸ  G

ᶎ ᶆᶍ ᶡ סּ ᶆн ᵫᴲχ ᵮᶝᶆᶍ ╓ᶊ ᶱ ᵣᵾḟḵ᷅ḱḨᶆᵸᴳ

ᶉ᷈ḧḭḓḎᶸᴻᶱ ᵸᶪᵾᶠᶊ ·ᶉ ᶆ ᶱrᶝᵸG  

ᶍ ᶣ ᶎ 2 ᶊ ᵸᶝᵸᵫƎ ═ᶍ ᶣ ╪ᶍ ᵰ ᶫᶣ ╓═ ᶱ ∏

ᵶᶅ ≠╢ ᵫ ᵶᶝᵸG  

 

 

８． 専門研修プログラムの施設群について 

 

ḟḵ᷅ḱḨᶎ 1ᴲ 7 ᶍ 8 ᶍ ᶆ ᵴ ᶅʟᵣᶝᵸG ᶎ

ᶍ ᴲ ꞉ᴲ ═ ᶊּנᵧᶅ ᶍִי ᴲ ᶍ═ ᶊ ᵶᶅᵣᶝᵸᴳ ᶍ



 

13 

 

ᶎ═ ᶍ ᶎ11֯ ᶍ ᶱ ᵶᶅᵮᵿᵴᵣG 

 

 

╪ᵫ ᶇᶉᶩᶝᵸᴳ ╪ᶎ═ ╓ᴴᶗᵬ ᶊ∞

ᵶᶅᵩᶩᴲ ╪═ ᶊּנᵧᶅ ═ ᴲ ╓ ᷆ᶷ᷿ḁḎḨᶱ ᵶᶅᵣᶪ ╓ᶍ ╪ᶆᵸᴳ

═ᵫ ᵶᶅᵩᶩᴲ ᴴשּ ᶆשּ ᶣḟḱᶹḦḲᴴ᷆ᶷᶊ ꞌᵶᶅᵣᶝᵸᴳ 

 

 

 ̧ ╪ 

═ ᶍ═ ╓ᶊ∞ ᵸᶪ ╓ᶍ ╪ᴳ ═ᵫ ᵶ

ᶅᵣᶝᵸG ╓═ ᶱ ᶊ ᵰ ᶫᶅᵣɕᵸG ᶊᶧᶪ ⱱᶡ ᶲᶆн  G

 ̧ ╪ 

═ ᶍ═ ╓ᶊ∞ ᵸᶪ ╓ᶍ ╪ᴳ ═ᵫ ᵶ

ᶅᵣᶝᵸG ╓═ ᶱ ᶊ ᵰ ᶫᶅᵣɕᵸG ᶊᶧᶪ ⱱᶡ ᶲᶆн  G

 ̧ ╪ 

═ ᶍ═ ╓ᶊ∞ ᵸᶪ ╓ᶍ ╪ᴳ ═ᵫ ᵶ

ᶅᵣᶝᵸG  

 ̧ ═ ḃḻḇ  ᴻ

꞉═ ᶊ∞ ᵸᶪ ᶱ ᵸᶪ ╪ᶆн ᴳ ᶍ ═ ᶍ ⱱᶱ ᶂᶅ

ᵣᶝᵸG ᶍ ᵫ ᵣG  

 ̧ ╪ 

═ ᶊ∞ ᵸᶪ ╪ᶆн ᴳ ᶍ ᶉ═ ᶆ ᶱ ᵸᶪ

╪ᶆᵸ  G

 ̧ ╪ 

═ ᶊ ᵸᶪ ═ ᶱ ᵸᶪ ╪ᶆн HG17 ᶧᶩ ╪ᶆ ╓═

ᶱ ᶂᶅᵣɕ ᵸG ᵫשּ ᶇᶉᶂᶅ ᶊᶧᶨᶉᵣ ᶱשּ ᵶᶅᵣᶝᵸG  

 ̧ יִ ╪ 

יִ ᶊ∞ ᵶƎ ═ ᶱ ᵸᶪ ═ ᶆн HG21 ᵪᶨ ╪ᶆ ╓

═ ᶱ ᶂᶅᵣɕ ᵸG ḃḻḇᴻᶱ ᵶƎ ═ ᶇᵶᶅ ᵫ ᵮƎ

ᵲᶍᶧᵥᶉ ᶍ ꞌᶱ ᶕᵲᶇᵫᶆᵬɕн  G

 ̧ ╪ 

═ ᶊ∞ ᵸᶪ ╓ᶍ ╪ᴳ ═ᵫ ᵶᶅᵣɕᵸG

ᶍ ᶣ═ ֩ ╪ᴲ ֪ᶇ ᶊ ᶱᶇᶂᶅᵩᶩᴲ═ ᶣ═

ᶱ ᵸᶪᵲᶇᵫᶆᵬᶝᵸG  
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ᶍ ᶇᶉᶪ ӵᶇӶᶎ ᶍ═ ᶆ ᶱ ᵣᶝᵸᴳ ᶡ

ᶆᶍ ᶱ ᶇᵶᶝᵸᵫᴲ ᴲשּ ᶎשּ ᶍ ╪ᶆᶍ ᶱ ᵸᶪᵲᶇᵫּס ᶆᵸᴳ 

ḟḵ᷅ḱḨᶊᶎ ᶍ═ ᵫ ᶝᶫᶅᵣᶝᵸᵫƎ ᶍ ╪ᶎH17 ᵪᶨƎ יִ

ᶍִי ╪ᶎ H21 ᵪᶨ ╪ᵫ ᵶᶅ ᶍ ╓═ ╓ᶱ ᵶᶅᵣᶝᵸᴳ ᶊᶧ

ᶪ ᶱ ᵶᶅ ╪ᶇᶡᶊ ᶍ═ ᶊᶃᵣᶅᶡ ᵴᶫᶅᵩᶩᴲ ᶍ═ ᶍ ⱱᶊ ᵴᶫ

ᶅᵣᶝᵸG ᴲ ᶍ ᶱ ᵶ ᶕ ᶎ ╓ᶍ═ ᶍ ᶍ ᶊ ᶅᶪᵲᶇᶱ ᶇᵶᵾ ᶆ

ᵸᴳ ḟḵ᷅ḱḨᶎᵡᵮᶝᶆᶡ ╓֩ᶗᵬ ֪ᶊ ᶱᵩᵣᶅᵩᶩᴲ ᶉ═ ḃḋḎᶸḻ᷅ᶱ ᵸᶪᵲᶇᶱ

ᶇᵶᵾ ᶆᵸG ᶣשּ ᶍ ╓ᶆᶎᴲ ᶍ ᶞᶱ ᵪᵶᵾ ᶉ ᶱ ╓ᶊ ᶀ

ᶪᵲᶇᶆᴲ ╓ ᶍ═ᶍ ᵸᶪᵲᶇᶱטּ ᶇᵶᶅᵣᶝᵸGɕ ᵾᴲ ᶱ ᵷᶅ ᶍ═

ᵫ═ ᶊ ᶟ ╓═ ᶍ ⱱᶱ ᵥᵲᶇᵫᶆᵬᶪ ḟḵ᷅ḱḨ ᶱ ᵶᶅᵣᶝᵸ╓Gᶍ═

ᵫ ᶊ ᶅ ᵮᵲᶇᶊᶧᶩᴲ ╓ᶍ═ ᶍ ᶣ ᶱ ᵧᶅᵣᵮᵲᶇᶡ ᶆᵸᴳ 

 

 

９． 専攻医の受け入れ数について 

 

ḟḵ᷅ḱḨ ᶍ ᶍ ╢ᶎ2 ᶆᵸᴳ ᶇ ╔ᶍ ᶱ ᵸᶪᵾᶠᴲ ḵᴻḎᴻ᷿ḯḻᵫ

ᶊ ᵰ ᶫᶪ ═ᶍ ᶊᶃᵣᶅᴲ ═ ᵫ ᶠᶅᵣᶪ ᶊ ᶂᶅ ᵶᶝᵸᴳ 

 

 

10 ． 研修施設群における専門研修コースについて 

 

10 1 

Ḫḏḳḁ᷆Ḁḭᴻḳ 

1

 

 4  5  6  7  8  9  10  11  12  1  2  3  

 
╪ᴲ ╪ᴲ ╪ 

╪ᴲ ╪ 
╪ 

╓ ӵ Ӷ 

2

 

 4  5  6  7  8  9  10  11  12  1  2  3  

 ═ ḃḻḇ  ᴻ
═ ḃḻḇᴻᴲ ╪ 

╪ 

╓ Ӷ  ּש 

3

 

 4  5  6  7  8  9  10  11  12  1  2  3  

 

═ ḃḻḇᴻ

╪ 

יִ ╪ 

═ ḃḻḇ  ᴻ

╪ 
╪ 

 שּ  שּ שּ ╓
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ᶍ ᶫֹ ᶎᴲ 3 ᵪᶨᶍ3 ᶍ ᶆ ᵴᶫᶝᵸ  G

ᵼᶫᵽᶫᶍ ᶎḞḵḋ᷄ᶆ ᵣ ᶎ ᵣᶝᵺᶲ 1֩0 1֪ᴳ ӵᶎ 6 Ḿ ᶆ ᶣ ═

ᵫ ᶆᴲ ╪ ᶎ ᵶᶝᵺᶲᴳ Ӷᶎ ╪ᶇ ═ ḃḻḇᴻᶆᵼᶫᵽ 6ʟ

Ḿ ᵶᶝᵸᴳ ╪ᶆᶎ ᶣ ᶍ ᶱ ᶫᶅ ╪ ᶊ ᵶᶝᵸᴳ ═ ḃḻḇᴻ

ᶍ ᶆᶍשּ 6 Ḿ ᶇ ᶮᵺᶅ12 Ḿ ᶆᵸᴳ שּ ᶎ6 Ḿ ╪ᴲ ═ ḃḻ

ḇᴻᴲ ╪ᶍᵣᵹᶫᵪᶍ ╪ᶆ ᵣᶝᵸᴳ ᶎ3שּ Ḿ ᶇ ᶱᵼᶫᵽשּ 3ʟ Ḿ ᵹᶃ ᵶ

ᶝᵸᴳ ᶎשּ ᶆ6 Ḿ ᴲ ╪ᶆ ᶱ ᵣᶝᵸᴳḁ᷆Ḁḭᴻḳᶎ2 ᶊ ᵸḪḏḳḁ Ḁ᷆

ḭᴻḳᶱ ᶇᵶᶝᵸᵫᴲ ᵫ ᶊᶮᵾᶪᵾᶠᶊḞḵḋ᷄ ᶍ ᶫ ᵧᶎּס ᶆᵸᴳ ╪ᶱ

ᶫᶅ ᶡ ═ᵫ ᶊ᷊ḥᴻḐᶱ ᵣᶝᵸᴳ ӵᶇӶᶱ ╗ ᶆ ᵣᶝᵸᵫᴲḟḵ᷅ḱ

Ḩᶍ ᶎ ᶊ ᵰᶅ ᵣᶝᵸᴳ ӵᶆᶎ ᶣ ═ ᴲ ᴴ ᶱ ᶊ ᵣ ᶇᵶ

ᶅ ╪ ᶎ ᵶᶝᵺᶲᴳ Ӷᶆᶎ ᶍ ╪ ᶱ ᵶᴲ ═ ᶍ ᶎ ᶫᶝᵸᴳ

ᶎ ᵶᵾ ᶍḝᶾḵᴻᶷḋḟᶱ ᶊ ᵶᶝᵸᴳ 

 

 

11 ． 研修施設の概要 

 

╪ 

ᵊ ═ᴴ ═  ɛ

═ ═ 3  

╓═ ╓ ═ 2  

שּ ═֩ שּ ᶍ ᶱ ᵾᵸ֪  

שּ ═  

ᵊ  ɛ

ᴴ  שּ

╪  1,577  ½  

ᴴ  שּ

╪  0.5  ½  

ᶍᶘ  147  ½  

ᶊᶧᶪ ᶍ  339 ½  

 

╪  ═ ḃḻḇ  ᴻ

ᵊ ═ᴴ ═ ᵋ 

═ ═ 6  

שּ ═֩ שּ ᶍ ᶱ ᵾᵸ2֪6  

שּ ═ 10  

שּ ═ 12  
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שּ ═ 2  

שּ ═ 9  

ᵊ ᴴ ᵋ 

 H ╪ 643 1Ǝ 694 ᴲᶍᶘ 168,657 ½  Ǝ

╪ 171.395 ½  

 H שּ 230 ֩ᵥᶀ ᴴשּ 48שּ  ֪

 H 28 שּ ᴲ ᴴ  30 ֩ᵥᶀNICU 9 ᶍ֪ᶘ 14,215 /  

 H ḃḻḇ 2ᴻ8  

 H ᴴשּ ᴲᶍᶘ 48שּ  10,358 ½  

 H שּ 34 ᴲᶍᶘ 14,244 ½  

ᵊ ╪ᶍ  ɛ

ý ╪ ý 

ᶍ ꞉═ ᶊᵩᵰᶪ ╪ᶆᵸᴳ ᶍ ᶱ ᵸᶪ ᴲשּ ḃḻḇᴻᶱ ᵸᶪ

ᵲᶇᵫ ᶍ╗ᶃᶆᵡᶩᴲ ᴲ ╔ᶱ ᵷᶅᴲ ╓ᶊ ᵶᶅᵬᵾ ╪ᶆᵸᴳ 

ý ᴴשּ  ýשּ

6 ᶍ ḁḇḋḝᶱ ᵶᴲ ᴲ ᶇᶡᶊ ᵫ ᵣᶆᵸᴳ ᶡ ᶊ ᵶᶅ

ᵣᶝᵸ  G

ý  ýשּ

ᴲשּ טּ ᴲשּ ᴲשּ ᴲשּ ᴴ ᴲשּ ᴲשּ ♪ ᴲשּ ᶇᵣשּ

ᵥ8 ᶃᶍ ᵫשּ ᶇᵶᶅשּ ᵶᴲ ═ ᶱ ᵶᶅᵣᶝᵸᴳ 

ý  ýשּ

שּ ᶊᶮᵾᶩ ᶱ ᶂᶅᵣᶝᵸᵫᴲ ᶆᶡ ═ ᶊᶃᵣᶅᶎ ╗ᶍ ═

ḃḻḇᴻᶍ╗ ᶱ ᶂᶅᵩᶩ ═ ᶱ ᵶᶅᵣᶝᵸᴳ 

ý ḃḻḇᴻý 

ḑ᷄ḇᴻḠḲ ╪ᶆᵡᶩ ᶣ ᶍ ╓ᶊᶮᵾᶪᵸᶘᶅᶍ ᶊ ᵶᶅ2Ǝ4 ᶊᶧ

ᶪ ═ ᶱ ᵶᶅᵣᶝᵸ G

ý  ýשּ

꞉ ᶍ ╪ᶍ ᶇᵶᶅᴲשּ ᶣᶻᶹḳḁ ᴲ ⱴᴲ טּ ᶉᶈᶍ

ᶱ ᶇᵶᵾ ᶱ ᶂᶅᵣᶝᵸᴳ 

ý  ýשּ

═ ᴲ ᵫᶲשּ ᴲ שּ ᴲ ᴲ שּ ═ ᶉᶈᶱ ᶊ ᶩ⅛ᵥ

ᶇᶇᶡᶊᴲḟḱᶹḦḲᴴ᷆ᶷᶱ ᵶᵾ ═ ᶱ ᶊ ᶊᶅ ᶂᶅᵣᶝᵸᴳ 

ý  ýשּ

IƎnterventional Radiology ᴲ ᶍ ᴴ דּ ᶱ ᶊ ᶱ ᶂᶅᵣᶝᵸᵫᴲ

╔ᶊᵩᵣᶅᶎ ᶊCT ᶍ ☼ᶊ ᵶᶅ ᶉ ᶱ ᶠᶪᵲᶇᵫ ᶆᵸᴳ 

═  ╪ 
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ᵊ ═ᴴ ═  ɛ

═ ═ 4  

שּ ═ 2  

ᵊ ᴴ  ɛ

ֹ╗ 104 ֩ 60 ᴲ 44  ֪

2ֹ2 ,890  

╪ 1ֹ,446  

5ֹ20  

ᵊ ╪ᶍ  ɛ

ᶊᶎᴲ ᶮᶩᶍᶉᵣ ᶊ ᵶᶟ ·ᴲ ᴴ ᵷᶲ ᶉᶈ ᶊ ᵶᶟ ·ᴲ ᶊᵡᵧ

ᵭ ᶡᶝᶝᶉᶨᶉᵣ ·ᴲᵆ ᶇ ᶍ ᵇᶍ ᶊ ᶩ ᵴᶫᵾᶧᵥᶊ ᶨᵶᶅᵣᶪ ᵫᵣᶝ

ᵸᴳᵼᶍ ᶱ₲ᵶᴲ↨ ᵶᶅ ᶞ ᵰᵾᵣᶇ ᵥ ·ᶇᵆ ᵴᶲᶍ ᶊ ᶂᵾ═ ᵇᶱ ᵥ═ ᶍ ᵣ

ᶍ ᵫ╗ᶃᶇᶉᶂᶅ1Ǝ972 ᶊ ◑ ᵫ ᵶ ᶍ═ ᶊ ᵶᵣ ᶱ ᵬ ᶞᶝᵶᵾᴳᵼᶍ

ᶍ 1Ǝ982 ᶊ ╪ᶎ ᵶᶝᵶᵾᴳ ╪∙ ᴲ ᵪᶨḲḗḛḲᴲ ᶝᶆ╗ ᵶᵾ ╓═

ᶊᵲᵿᶮᶂᵾ═ ᶱ ᵶᴲᵆ ᶍᶧᶩᶈᵲᶬᵇᶇᵶᶅᶍ ᶱֹוᵾᵶᶅᵣᶝᵸᴳ 

 

═ ═  ╪ 

ᵊ ═ᴴ ═  ɛ

שּ ═ 2  

טּ ═ 1  

═ 1  

═ 1  

╡ שּ ═ 1  

שּ ═ 2  

═ ═ 4  

ᵊ ᴴ ᵋ 

1ֹ11 ֩ ╗ 52 ᴲ 59  ֪

Ⱬ 3ֹ1,331 1֩ 1ֹ07  ֪

Ⱬ ╪ 3ֹ1,511 1֩ ╪ 8ֹ6  ֪

4ֹ58  

ᵊ ╪ᶍ  ɛ

ᴴ ᶊ↨ ᶆ ᶍ ᵣ ═ ᶱ ᵫᵰᴲ ᶍ═ ᶇᶍ ᶱ ᶪᵲᶇᶊᶧᶩᴲ ᶍ 

╓ ═ ᶱ ᵸᶪ  G

ᴴ טּ ᶊ ꞌᵸᶘᵮ ᶍ ᶉᶈᶇ ᶊ ᵶᴲ ╓ᶍ ╪ᶍ ᶆ 

═ ᶱᶎᵷᶠᶇᵸᶪ═ ᴲ ᶱ ⱱᵸᶪᴳ 
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ᴴ ֩ ֪ ᶱ ᵴᵺᴲℓ ᴲ ᶍ ᶊ ᶊ ᶩ ᶞ ᵸᶪᴳ 

ᴴ ᵪᶆ ᶉ ᶍ ᵣ ᶍ ᶆᵸᵫᴲ ᶣּט ᶡ ᶊᵶᶅᵣᶝᵸᴳ ᶍ ᶡᶆ

ᵸᵫᴲ ᴲ ╔ ᴴ Ⱨᴲ ᶍ ᶡ ᶂᶅᵩᶩᴲ ╓ᶍᵾᶠᶊᶉᶪ ᴲ ·ᶉᵲᶇᶊ ᶩ ᶲ

ᶆᵣᶝᵸ  G

 

═  ╪ 

ᵊ ═ᴴ ═  ɛ

שּ ═ 1  

ᵊ  ɛ

183 ֩╗  50 ᴲ  109 ᴲ ḲḗḛḲḎᴻ᷿ḯḻ  24  ֪

ᵊ ╪  ɛ

1  166.5  Ⱬᶘ 60,783 /  

ᵊ  ɛ

1  137.5  Ⱬᶘ 40,026 /  

ᵊ 3ɛ23  

ᵊ ╪ᶍ  ɛ

ᶎᴲ 59 1֩984 5֪ ᶊᴲ ᶆᵡᶩ ᶆᵡᶪ ═ ᶊᶧᶂᶅᴲ

◑ ֩ ᴴ ֪ᶊᵆ ╪ᵇᶇᵶᶅ ᴳᵆᵣᶃᶆᶡᴲᶈᵲᶊᶆᶡᴲ ᶊᶆᶡ═

ᶱ¨¨ᵇᶱ═ ᶇᵶᶅᴲᵆ ╓ ᵇᶱ ᵶᵆ ╓ᶊ ᵪᵰᶪ═ ᵇᶱ ᶊᴲᵼᶍ ᶡᴲ ⱱ

ᶍ ╪ᶇᵶᶅ ᶱ ᴳ 12 2֩000 ֪ᶊ ᵫ ᵴᶫᴲ ᶝᶆᴂ═ ᶇ

ᶍ╗ ᶇטּ ᴴ וֹ ᶉ◖☺ᵇᶎ30 ∙ ᶊ ᵱᵾ ᶍ ᶇ ᶉᶪᶇᵲᶬᵫ ᶉᶍᶆ

ᵸᴳ 37 2֩025 ֪ᶱ ᶊᵆ ╓ ᷆ᶷ᷿ḁḎḨᵇᶍ ᶱ ᵶᶅᵣᶝᵸᴳ 

 

╪ 

ᵊ ═ᴴ ═ ᵋ 

שּ שּ ═  

╓═ ╓ ═ 1  

╓═ ╓ ═ 1  

ᵊ ᴴ ᵋ 

ᴴ╗  52 ֩ᵥᶀ ╓ ᷆ᶷ  10  ֪

1H ╪  33.2 ᵊ ᵋ 

1H  95.7 ᵊ ᵋ 

ᴴ   202 ᵊ ᵋ 

ᵊ ╪ᶍ  ɛ

╪ᵫᵡᶪ ᶎ ᵪᶨ ᶝᶆᴲ ᶍ ᶇᵶᶅ♁ᵧᵾ ╓ᶆᴲ

ᶎ 4,700 ᵫ ᶨᵶ ᶣ ᶉᶈᶍ ᵫ ᶇᶉᶂᶅᵣᶪ ᶆᵸᴳ ᶊᶎ ᵫ
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ᵶᴲ  17 ᶊᶎ ᶇ ᶱ ᵣ ᶇᶉᶪᶇᶡᶊ ╪ᶡ ╪ᶇᵶ

ᶅ ᶞᵿᵶᶝᵶᵾ G

╗ᶍ╗ 52  ֩ᵥᶀ ╓ ᷆ᶷ 10 ֪ɵ ᶡᶃ═ ᶆᵡᶩᴲ ᶒ ᵲᶈ

ᶡⱧ ᶣ ᴲ ᶗᶍ ᶉᶈ╓ᶊ ᵶᵾ═ ᶍ ᶱ ᶂᶅᵩᶩᶝᵸᴳ 

ᶝᵾᴲ ╪ᶇᵶᶅᴲ ֩ ֪ ═ ᶗ ᶒᶃᵰᶪ ═ ᶱᶇᶂᶅᵣᶝᵸᴳ 

ᵲᶍᶧᵥᶉᵲᶇᵪᶨ ╓═ ᶱ ᵥ ╪ᶇᵶᶅᶍ ᶱֹוᵾᵶᴲ ╓ ᷆ᶷᶱ ᵶᶅᵩᶩᶝᵸᴳ 

 

╪ 

ᵊ ═ᴴ ═  ɛ

═ 6ֹ ֩ḟḱᶹḦḲᴴ᷆ᶷ ═ֹ4  ֪

שּ ═ 6ֹ9  

שּ ═ 2ֹ5  

שּ ═ 9ֹ  

ᵊ ᴴ  ɛ

╪ 8ֹ74  

ḃḻḇᴻ1ֹ9  

ꞌ 2ֹ505  

1 1ֹ604 2֩022  ֪

שּ 1ֹ4  

שּ 1 8ֹ.2  

שּ ╪ 1ֹ02  

שּ 2ֹ33  

שּ 5ֹ5  

ᵊ ᶍ  ɛ

╪ᶎ 1Ǝ861 ᶊḥḻḢᴴḝᶶḻᴴḩᴻḳḏḳḝᶾᴻḳḐᵫ ᵶᵾᵆ ᵇᵫ ᶇᵴᶫᴲ150

∙ ᶍ ᶱ ᵶᵾ ╪ᶆн ᴳ ╪ᶎ ╗ᶍ ╪ᶆᵡᶩᴲ 800 ᶍ═ ᶇ

950 ᶍ ᶱ ᶠᶅ 2,400 ᶍḁḇḋḝᵫ ᶊᶮᵾᶪ ═ ᶇ ═ ᶱ ᵶᶅ

ᵣᶪᴳ ᶊᴲᵫᶲ ╪ᶇᵶᶅᴲ ᴲ ᴲᵩᶧᶒ ᵫᶲ ᶱḐᴻḇḳᶊ ᵶᴲ

╪ᶇᵶᶅ ═ ᶱ ᵸᶪᵲᶇᶊ ᶱ ᶫᶅᵣɕн ᴳᵴᶨᶊᴲḈᴴḼᶸḻḉᶊᶧᶪ ᶣ┌ ═ ᴲ

═ ᶉᶈᴲ ═ ᶊ ᶩ ᶟ╗ ᴲ ᵮᶍ ᶱ ᶂᶅᵣᶝᵸG ᶝᵾᴲ ᶊᶮᵾᶂᶅ ╓═ ᶱ

ᵥ ᶱ ᵶᴲ═ ᶍ ᶉ ᶱ ᵥᵲᶇᶆ ᶣ ᶍ ╓═ ᶍ ᶊ ᵶ

ᶅᵬᵾᴳᵲᵥᵶᵾ ᶇ ᴲᵼᵶᶅ ᶇ ╓ḕḋḐḷᴻ᷄ᵫᴲᵡᶨᶥᶪ ᶍ ᵶᵾ ═ ᶇ

ᶱ ᵸᶪ ᶇᶉᶂᶅᵣɕᵸG  
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═  ╪ 

ᵊ ═ᴴ ═  ɛ

שּ ═ 19  

שּ שּ ═ 11  

טּ טּ ═ 4  

═ 3  

═ 2  

═ 3  

♪ ♪ ═ 2  

שּ ═ 2  

ᶷḴḳ᷃ᴻ ═2  

ḲᶻḦḉ ═2  

═ 3 ֫ᶚ  χ

ᵊ ᴴ  ɛ

 333  

֩  ֪ 17,147  

╪ ֩  ֪  8,047  

ᵊ ╪ᶍ  ɛ

╪ᶎ֫ ᶍ ᶝᶆ 23 JƎR ᴲ ᴲ ᶍᵼᶫᵽᶫᶍ ᶩ♯ᶝᶆ

10 ∙ ᶇᵣᵥ ᶉ ᶊᵡᶪ 333 ᶍ ╪ᶆᵸᴳ 2 ╪ ᶆ ᶡ

ᵫ ᵣ ╪ᶆᵡᶪᶇᶇᶡᶊƎ ╓ᶍ ᴴ ᶍ ╪ᶆᶡᵡᶩᴲ ᶍ

Subspecialty ╓ᶊ ᵧᶨᶫᵾ ᶉ ═ ᵪᶨ᷈ḪḻḏᶸḀᴻḂᶝᶆ ᵮᶍ ᵫ ᵸᶪᵲᶇ

ᵫᶆᵬᶝᵸG  

 

 ↨ יִ  ╪ 

ᵊ  ɛ

650  

ᵊ ḃḻḇᴻɛ  

ᴴ שּ ═ᴴ ═ ֩ ═ 12  ═ 2  ֪

ᴴ שּ ═ 12  

ᴴ 2֩022  ֪ 23,009 ֩  8,956  ֪

ᴴ 16 ֫ ICU 4 , ER 7  

ᵊ ╪ᶍ  ɛ

יִ ═ ᶍ ╓ ╪ᶇᵶᶅ ᶊ ᵴᶫᶝᵶᵾᴳ ᶎ ↨

ᶆᴲ 34 ᶍ ╪ᶱ ᵶᴲ ╪ᶎᵼᶍ ᶆᶡḲᴻḏᶸḻ᷅ḣḁḜḇḳᶇᵶᶅᴲ ᵴᶲᶍ ᶊ

ᶂᵾ═ ᴲ ᵴᶲᶊ↨ ᵶᶅᵣᵾᵿᵰᶪ═ ᶱ ᵶᶅᵣᶝᵸᴳ 
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╪ᶎᴲ ᶆᶡ ᵫ ᶠᶅ ᵣᶽḲᶷᶊ ᵶᴲ 70 ᶍ ꞌᶱᵶᶅᵣᶝᵸᵫᴲ

ᵴᶲᶍ 30 - 40ðᵫ ᶆᵸᴳ◖☺ ᶎᴲ ╪ ᶊᵪᵪᶮᶨᵹ ꞌᵸEᶅR ᶆᵸ

ᵫᴲִי ᶊ9 ᶃᵡᶪ ḃḻḇᴻᶍ╗ᶃᶇᵶᶅ ᵡᶪᵣᶎ ᶍ ᵴᶲᶡ ᶊ ᵰ ᶫ

ᶅᵣᶝᵸ  G

 

 

12.  専門研修の評価について 

 

ḟḵ᷅ḱḨᶆᶎ3Ǝ ᶍ ᶱ ᵶᶅᴲ ═ᶍḟḵḝᶼḋ᷿ḯḒḳᶇᵶᶅᶍ ᶱ᷊ḥᴻḐᵸᶪ

ᵾᶠᴲּךᶧᶩᶡ ᵶᵮḲḱḋ᷄ḁᵶᶅ ᵫᶆᵬᶪ ᶱ ᵶᶝᵸᴳᵩ ᵣᵫḝḱḋḐᶉ ᶆ ᶉ ᵫ

ᶆᵬᶪᵲᶇᵫ סּ ᶆᵡᶪᶇ ᵧᶝᵸᴳ ḟḵ᷅ḱḨᶆᵸᵪᶨᴲ ᴲḝᶸᴻḑḘḋ᷄ᶎלּ ᵪᵺᶝᵺᶲᴳᵶᵪ

ᵶᶉᵫᶨᴲ ᶉ ᵫ ᵰᶅᵣᶉᵰᶫᶏᴲᵼᶍ ᴲḝᶸᴻḑḘḋ᷄ᶎלּ ≥ ᶉᶡᶍᶇᶉᶂᶅᵶᶝᵥᶆᵶᶦᵥᴳ

ᵼᶍᶧᵥᶉ ᶍ ᴲ ḟḵ᷅ḱḨᶆᶎ∙ּזᶍ ḁḎḨᶱ᷿לּ ᵶᶝᵸᵫᴲ ═ᶍ ᵴᶝᵫ ᶊᵲ

ᶍ᷿ḁḎḨᶱ ᵸᶅ ᵲᶇᵫ ᶍ ᶇᶉᶩᶝᵸᴳ╗ ᴲ ═ᶡᶧᶩ ᵣḝᶸᴻḑḘḋ᷄ᶍ ᶊᶃᵣᶅ

═ ᶉᶈᶊ ᵶᴲנּ ᵶ ᵰᶝᵸᴳ 

 

1)   ӵᴴӶᶊᵩᵰᶪ  לּ

ᶆᶍ ═ᶊ ᵸᶪḝᶸᴻḑḘḋ᷄ 

ᶆᶍ ᶍᵾᶠᶍ Ḍᴻḳ֩Workplaceלּ - Based Assess ment Tool ֪ɵ ᵶᶝᵸᴳ  

ᶉ ᶍMiniCEXזּ∙Ḍᴻḳᶇᵶᶅᴲלּ CƎase - based Discussion (CbD) IƎntegrated DOPS  Ǝ

360 ᶉᶈɵלּ ᵶᶝᵸᴳᵲᶫᶊᶧᶩᴲ ═ᶊ ᶉ᷈ḻḜḎḻ᷿ᴻᵂ ᵃᵩᶧᶒ 

ᶍ ᵫלּ ᶊּס ᶇᶉᶩᶝᵸᴳ 

MHini - CEX  

ᶱ10 20 ═ᶊ ᵶᶅᶡᶨᵣᴲᵼᶍ ᴲᵩᶧᵼ5 ᶆ ᶩ ᶩᶱ ᵣᶝᵸᴳ

ᴲ ᴲ ᴲ ᶍᵣᵹᶫᶍ ᶆᶡ ᶆ סּ ᶆᵸᴳ 

CHase - based Discussion( CbD )  

   ᵲᶫᶎᴲ ᶱ ᵧᶅᵪᶨᴲ ᶊᶎᵼᶍ ᶍ ᶮᶩᶊ᷀ḳḎᶱ ᶉᵫᶨᴲ ᶍ ᶊᶃᵣᶅ ᶩ

ᶩᶱ ᵥᶇᵬᶊ ᵶᶝᵸᴳᵲᶫᶡᴲ ᶆ ᶝᵺᶪᵲᶇᵫ ᵬᵸᶪḥᶹḻḐᶆᵸᴳ 

IHntegrated DOPS  

   ᵡᶪ ᶉ ᶣ ᶊ ᵸᶪḝᶸᴻḑḘḋ᷄ᶱ ᵰᶪᶇᵬᶊ ᵶᶝᵸᴳḎ᷄ḓ᷀ḳḁ᷂ḳ

ᶍᶞᶉᶨᵹᴲ ᶇᶍ᷈ḧḭḓ᷆ᴻ᷿ḯḻᴲ ᶉᶇᵬᶊ ᵰᶱ ᶠᶨᶫᶪᵪᶊᶃᵣᶅᶡḝᶸᴻḑḘḋ᷄ᶍ

ᶇᶉᶩᶝᵸ G

 

3 ᶃᶍ Ḍᴻḳᶍלּ ᶊ ᵶᶅᶎᴲ ᶍᶉᵣ ∫ ᶆᴲᶆᵬᶪ ᶩᴲ ᵮᵼᶍɵ ᶃᵰ

ᶪᵲᶇᵫ ᶊᶉᶩᶝᵸᴳ ᵶᵣ ᶍ ᶆᵸᵫᴲ ᴲ ᴲ ᴲ ᶍᵣᵹᶫᶍ ᶊᵩᵣᶅᶡᴲ

ᶆ סּ ᶆᵸᴳּךᶧᶩᶡᵲᶍ ᶱ ᵮ ᶃᵲᶇᶆᴲ ═ᶇ ═ᶍᵡᵣᵿᶍ᷈ḧḭḓ᷆
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ᴻ᷿ḯḻᵫ ᵮᶉᶪᵲᶇᵫ ᵴᶫᶝᵸᴳ 

3H60  לּ

360 ╗ᶎלּ ᶊ ᴲḇᶹḧḻ᷅ᶱᶞᶅ ᵣᶝᵸᴳ ᶊ═ ∙ ᶍ═ ᵪᶨᶍḝᶸᴻḑ

Ḙḋ᷄ᶊ ᵴᶫᶝᵸᴳᵲᶍ360 ᶎᴲלּ ═ᵫ ᶲᵿ═ ᵫ ᵶᶝᵸᴳ ᵴᶫᵾ

ᴻḐᶎᵣᶂᵾᶲ᷿לּ ≠╢ ᶗ ᶠᶨᶫᴲḟḵ᷅ḱḨ ᶝᵾᶎᵼᶫᶊ ᵷᶪ ᵫ ᶊ

ꞌᵷᶅᴲ ═ᶊḝᶸᴻḑḘḋ᷄ᶱ ᵣᶝᵸᴳ 

ᴴ ᶱ ᵣᵾ ᶇ  לּ

ᶊᶎᴲ ᶊ ᵶᶅ ᶱלּ ᵸᶪ ᵫ ᵰᶅᵡᶩᶝᵸᴳᵲᶍ ᶱ ᶊ ᵸ

ᶪᵾᶠᶊᶎᴲ ḵ᷅֩ᶈᶍᶧᵥᶉ ᶱ ᵶᵾᵪᶍ ᶉ ֪ᶱ ᵸᶪᶇ ᵣᶆᵶᶦᵥᴳᶝᵾᴲ

ᶍMini - CEX, CbD I֫ntegrated DOPS ᶱ ᵸᶪᵲᶇᶆᴲᵲᶍ ᶍ ᵫ ⌐ᶊᶉᶪᵲᶇᶇ

ᵣᶝᵸ  G

ᴴ ᶱ ᵣᵾ ᶉ ᶩ  ɭ

 1 ᵪ ᶊ1 ᴲ ═ᶇ ᶩ ᶩᶍ ᶱ ᶀᶝᵸᴳᶝᵾᴲ ᶍ ᶮᶩᶊᶎ1 ᶱ ᶩ ᶩᴲ

═ᵪᶨᶍḝᶸᴻḑḘḋ᷄ᶱ ᵰᶝᵸᴳᵲᶫᶨᶍ ᶎ ᶊ ᵴᶫᶝᵸᴳ 

ᴴ ḥᴻḐḝᶾḲᶿᶍ  

   6 ᶃᶍ᷈ᶷᴴ᷈ḻḜḎḻ᷿ᴻᶍ ╓ᶊ ᶂᶅᴲ ═ᶍ ᶍḟḵḃḁᶱ ᵸ ḥᴻḐḝᶾḲᶿ

ᶱ ═ ᵫ ═ᶍ᷊ḥᴻḐᶱ ᵰᶉᵫᶨ ᵶᶝᵸᴳᵼᶍḥᴻḐḝᶾḲᶿᶍ לּ ᶱ ᶊ ᵶ

ᶝᵸᶍᶆᴲ ᶊᵶᶅᵮᵿᵴᵣᴳ 

2) ֫שּ   ֫שּ ֫ᵼᶍ ᶍ ╓֩ ֪ᶊᵩᵰᶪ  לּ

   ᶊᶎᴲ ӵᴴӶᶊᵩᵰᶪ ᶇלּ ᶮᶩᶎᵡᶩᶝᵺᶲᴳ 

MHini - CEX C֫bD I֫ntegrated DOP Sᶊᶃᵣᶅᶎᴲᶿḟ᷿ḯḻᶆᵡᶩᴲ ᶆᶎᵡᶩᶝᵺᶲᴳ 

3H60 ᶎᵲᶫᶨᶍלּ ╓ᶍ ᶡ ᵣᶝᵸ G

ᴴ ᶱ ᵶᴲ ᶇ ᶍלּ ᶱ ᶠᶅᵣᵬᶝᵸᴳ 

ᴴᵲᶫᶨᶍ ╓ᶍ ᶆ ᵶᵾ ᶱᶡᶇᶊ ḥᴻḐḝᶾḲᶿᶱ ᵸᶪᵲᶇᶎּס ᶆᵸᴳ 

ᴴ שּ ╓ᶆᶍ ᶆᶎ 20 ᶱ ᵶᴲᵼᶍᵥᶀᴲ5 ᶍ ᶱ ᵶᶝᵸ  G

3  ֪  ═ᶍḝᶸᴻḑḘḋ᷄ ᶍ  

   ḝᶸᴻḑḘḋ᷄ ᶍ MƎini - CEX, CbD, Integrated DOPS , 360 ᶍלּ ᶊᶃᵣᶅ

═ᵫ ᶆᵬᶪ ᶱ ḟḵ᷅ḱḨᶊᵩᵣᶅ ᶊ ᵶɕн  G
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Mini - CEX  Nagasaki - MC GM Program  Ver.1.0  

 

═ᶍ            ֩  ֪                               

 ý  ý   ý ᴴ  ý  ý╗   ý╗   ýICU  

᷈ḻḎḻḐᴴ᷈ḻḜḎḻ᷿ᴻ֩ ֪ ý  ý  ý  ý ᶉ  ý═ ᶊ

ᶆᵬᶉᵣ  ýḲḗḛḲḎᴻ᷿ḯḻ ý ᷆  ʊ
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ḥᴻḐḝᶾḲᶿᶍ Nagasaki לּ - MC GM Program  Ver. 1.0  

᷀Ḏ᷉Ḳᴻ ֯ ᶍ ᵴ 

לּ  ֯     ᶍ ᶊ ᵫᵡ  ᶅ ýּס  ý  סּ

לּ  ֯  ᷈ḻḜḎḻ᷿ᴻᶇḥᴻḝᶾḲᶿ ᶍ ᵫ╗ ᵶᶅᵣᶪ  ýּס  ý  סּ

᷀Ḏ᷉Ḳᴻ ֯  

לּ  ֯     ᶍ ᶱ ᵶᵾ ᵫᶉ  r   ýּס  ý  סּ

לּ  ֯  ᶣ ᵫ ᶆᵬᶪ ᶱ ᵶᶅᵣ  ᶅ  ýּס  ý  סּ

᷀Ḏ᷉Ḳᴻ ֯  

לּ  ֯    ᵫ ᶆᵡ  ᶅ ýּס  ý  סּ

לּ  ֯ ᴲ ᶍ ╗ ᵫᵡᶩᴲ ᴴ ᶍ ᵫ ∫ ᶆᵡᶪ ýּס  ý  סּ

לּ  ֯ ᶍ ᵫ ᶂᶅᵣ  ᶅ ýּס  ý  סּ

᷀Ḏ᷉Ḳᴻ ֯ ᶍ  

לּ  ֯     ᶉ ᶱ ᶊ ᴲ ᶊ ᶍ ᶱ ᵶᶅᵣ

 ᶅ

ýּס  ý  סּ

לּ  ֯  ᶍ ᶇ ֩ ᴲּק ᴲ ᶍ ᴲ ᵫ

ᶊ ᵧᶪ☼ ᴲ ᶊ ᵸᶪ ᵧᶣ ᴲ═ ᶊ ᵸᶪ

֪ᶱ ᶍ ᶊ ᵶᶅᵣ ᶅ

ýּס  ý  סּ

 

᷀Ḏ᷉Ḳᴻ ֯  

לּ  ֯      ᶍ ᴲ ᶱ ≥ ᵮ ᶩ ᶂᵾ ᶱ ᶊ ᵶᶅᵣᶪ    ýּס  ý  סּ

לּ  ֯   ᶊ ᵸᶪ ═ᵪᶨᶍḝᶸᴻḑḘḋ᷄ᶍ ᶱ ᵶᶅᵣᶪ   ýּס  ý  סּ

לּ  ֯  ᶍᵾᶠᶍ ᶍ ᶱ ᵶᶅᵣ  ᶅ ýּס  ý  סּ

᷀Ḏ᷉Ḳᴻ ֯ ᶍ  

לּ  ֯      ᵪᶨ ᵷᵾ ᶍ ᶇ╗ ᵶᵾ ᶱ ᵶᶅᵣᶪ ýּס  ý  סּ

לּ  ֯  ᶍ ᴲ ᴲוֹ ᶗᶍ ᶊᶃᵣᶅ ᶊ ᵴᶫᶅᵣᶪ ýּס  ý  סּ

᷀Ḏ᷉Ḳᴻ ֯᷅ḵᴻḘḳ ᷀֩ לּ Ḏ᷉Ḳᴻ ᶍ ᶅᶍ לּ ᵫᵆּסᵇᶍ ᶍᶞᴲ ᵸᶪ ֪

לּ  ֯    ═ᶇᵶᶅ ᶉᵶᶆ ᶱ ᵺᶨᶫᶪ ᶱ ᵶᶅᵣᶪᵲ

ᶇᵫḥᴻḝᶾḲᶿ ᵪᶨ ᶆᵬᶪ 

ýּס  ý  סּ

 

ᵆ ᵇᶍסּ ֹ 

 

  

᷈ḩḻḐ 
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13.  専攻医の就業環境について 

 

ᴴ ᵩᶧᶒ ᶍ ᶇḟḵ᷅ḱḨ ᶎ ═ᶍ ᶇ↨ ᶍ  

ᶊ ᶠᶝᵸ  G

ᴴ ═ᶍ ᴲ ᴲ ᴲ ᶉᶈᶍ ᶊᶃᵣᶅᶎᴲ ᶱ ᵶᴲ ᶍ

ᶊ ᵣᶝᵸᴳᵴᶨᶊᴲ ═ᶍ ᶍ ┐ ᶗᶍ ᴲ ᶇ ᶍ ᶇᵼᶫᵽ

ᶫᶊ ꞌᵶᵾ ᶉ ᶱלּ ᵥᵲᶇᴲḘḋ᷄ᶷḋḟ ᴲ ᶉ ᶉᶈᶊᶃᵣᶅᴲ ᶍ ᶆ

ᶱ ᵣᶝᵸ  G

ᴴ ᶊ ═ᵩᶧᶒ ═ᶎ ═ ᶊ ᵸᶪ ᶡלּ ᵣᴲᵼᶍ ᶎ ᷄Ḳḓḋ᷄

≠╢ ᶊ ᵴᶫᶝᵸᵫᴲᵼᵲᶊᶎ ᴲ ᴲ ᶉᶈᴲ ᶊᶃ

ᵣᶅᶍ ᵫ ᶝᶫᶝᵸ  G

 

 

14.  専門研修プログラムの改善方法とサイトビジットについて 

 

1  ֪ ═ᶊᶧᶪ ═ᵩᶧᶒ ḟḵ᷅ḱḨᶊ ᵸᶪ  לּ

═ᶎᴲ ᶊ ═ᴲ ═ ᴲ ḟḵ᷅ḱḨᶊ ᵸᶪ ᶱלּ ᵣᶝᵸᴳᶝᵾᴲ ═

ᶡ ═ ᴲ ḟḵ᷅ḱḨᶊ ᵸᶪ ᶱלּ ᵣᶝᵸᴳ ═ᶣ ═ ᵪᶨᶍ ᶎᴲלּ

ḟḵ᷅ḱḨ ≠╢ ᶊ ᵴᶫᴲ ḟḵ᷅ḱḨ ≠╢ ᶎ ḟḵ᷅ḱḨᶍ ᶊ

ᶅᶝᵸᴳᵲᶍᶧᵥᶉḝᶸᴻḑḘḋ᷄ᶊᶧᶂᶅḟḵ᷅ḱḨɵ ᵶᶅᵣᵬᶝᵸᵲGᶫᶨᶍ לּ ᶎ

ᵴᶫᴲᵼᶍ ᶊᶧᶂᶅ ═ᶊ ᵸᶪ ♬ᵫ ᵷᶪᵲᶇᶎᵡᶩᶝᵺᶲᴳ 

ḟḵ᷅ḱḨ ≠╢ ᶎ ᶇ ᵶᵾ ᴲ ═ ᶍ ᵩᶧᶒ ᶱ ᵣ

ᶝᵸᴳ ᶱᶈᶍᶧᵥᶊךᶊᶡᶇᶄᵣᶅּלּ ᵶᵾᵪᶱ ᵶ 3Ǝ 31 ᶝᶆᶊ ═ ᶍ

≠╢ ᶊ ᵶᶝᵸᴳɕᵾᴲ ═ᵫ ═ ᶊ ᵶᶅ ᴲ ═ᶣḟḵ᷅ḱḨ

ᶍ ᶊᶃᵣᶅ ᵶ ᶱ ᵸᵲᶇᶡᶆᵬᶝᵸᴳ 

2  ֪ ᶊ ᵸᶪ ᷊֩ᶹḐḛḀḋḐ ֪ᴴ ᶗᶍ ꞌ 

ḟḵ᷅ḱḨᶊ ᵶᶅ ═ ᵪᶨ᷊ᶹḐḛḀḋḐ֩ ֪ᵫ ᶮᶫᶝᵸᴳᵼᶍ ᶊᶡᶇלּ

ᶄᵣᶅ ḟḵ᷅ḱḨ ≠╢ ᶆ ḟḵ᷅ḱḨᶍ ᶱ ᵣᶝᵸᴳ ḟḵ᷅ḱḨ ᶍ

ᶊᶎᴲ᷊ᶹḐḛḀḋḐᶊᶧᶪ ᶍלּ ᶇוֹ ᶍ ᶊᶃᵣᶅ ═ ᶍ ≠╢

ᶊ ᵶᶝᵸ  G

ᶝᵾᴲ ᶊᴲ ḟḵ᷅ḱḨᶍ ᶱ ᶇᵶᵾḜᶷḴḛḭᴻᶇᵶᶅᴲ

╓ᶍ ᶍḟḵ᷅ḱḨ ᵫ ᶍ ḟḵ᷅ḱḨᶱ ᵶ ᴴ ᵸᶪ᷊ᶹḐḛḀḋḐᶱלּ ᵶ

ᶝᵸᴳ ᵸᶪ ᶊᶧᶪ᷊ᶹḐḛḀḋḐᵫ ᵴᶫᶝᵸᵫᴲᵼᶍᶊᶎ ═ᶊ ᵸᶪ ᵬ ᶩ

ᶉᶈᶡ ᶮᶫᶪ ᶆᵸ G
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15.  修了判定について 

 

ᴴ ᴴ ᵫ ═ ᶱ ᵰᶪᶍᶊᶔᵴᶮᵶᵣᶡᶍᶆᵡᶪᵪᶈᵥᵪᴲ ᵫ ═

ᶍ ≠╢ ᵫ ᵸᶪ ᶱ ᵾᵶᶅᵣᶪᶡᶍᶆᵡᶪᵪᶈᵥᵪᶱᴲ3 ᶍ ᶊᵩᵰ

ᶪ ᶊ ᶄᵣᶅᴲ ═ ᶍ 5 ᶝᶆᶊḟḵ᷅ḱḨ ᶝᵾᶎ

ᵫḟḵ᷅ḱḨ ≠╢ ᶊᵩᵣᶅ ᵶḟƎḵ᷅ḱḨלּ ᵫ ᶍ ᶱᵶᶝᵸᵼGᶍ ᴲ

ᶍזּ∙ 4 ᶃᶍ ᵫ ᵴᶫᶝᵸלּ  G

ӡ ᶱ ᵶᴲᵪᶃ ᵴᶫᵾ ᶆ ӵᵩᶧᶒӶ 6 Ḿ ∙ ᴴ  18 

 Ḿ ∙ ᴲ שּ 6 Ḿ ∙ ᴲ שּ 3 Ḿ ∙ ᴲ שּ 3 Ḿ ∙ ᶱ ᶂᶅᵣᶪᵲᶇᴳ 

Ӣ ═ ᶊᶧᶪ ᶇלּ ᶍ ᴲ ᵶᵾ ḥᴻḐḝᶾḲᶿᶱ ᵷᶅᴲ ᵫ᷀ 

Ḳ᷂ḭḱḨᶊ ᶠᶨᶫᵾ ᶊ ᵶᶅᵣᶪᵲᶇ G

ӣ ᶊ ᵴᶫᵾ ᵫ ᶅ᷀Ḳ᷂ḭḱḨᶊ ᶠᶨᶫᵾ ᶊ ᵶᶅᵣᶪᵲᶇ G  

Ӥ ᵴᶫᶪᴲ═ ᴴ ᴴ ╢ ᶍ ᶊᶧᶪ 360 ּ᷈֩לḧḭḓ᷆ᴻ᷿ḯ 

   ḻᴲḉᴻḨḷᴻ᷄ᴲ ♬ᶊ ᵸᶪ ֪ᶍ ᶡוֹ ᵸᶪᴳ 

 

 

16.  専攻医が研修プログラムの修了に向けて行うべきこと 

 

═ᶎ ᶒ ḥᴻḐḝᶾḲᶿᶱ ═ ᶍ 4 ᶝᶆᶊ ḟḵ᷅

ḱḨ ≠╢ ᶊ ᵶᶅᵮᵿᵴᵣᴳ ḟḵ᷅ḱḨ ≠╢ ᶎ 5 ᶝᶆᶊ ᶱ ᵣ 6Ǝ

ᶠᶊ ᶱ ═ᶊ ᵶᶝᵸᴳ ═ᶎ ═ ᶍ ═≠╢ ᶊ

═ ᶍ ᶱ ᶂᶅᵮᵿᵴᵣᴳ 

 

 

17.  サブスペシャルティ領域との連続性について 

 

═ᶍ᷊ḞḁḢ᷿ḫḳḎᶸᶇᵶᶅ ᶍ ᶩᶍ ᴴ ᷊ḞḁḢ᷿ḫḳḎᶸᶍ ᶊִי

ᶉ ╓ᴲ ᵧᶏᴲ ═ ᴲ ═ ᴲ ᴲ ᶍ ᴲ ═ ᴲ ᴲḁḥᴻḌ═ ᴲ═ ↨ ᴲ

ᴲ ♫ ᴲ ♥ ᴲ ᴲ═ ᶉᶈᵫ ᵱᶨᶫᶝᵸᴳᵴᶨᶊᶎᴲ ᶍ ╓ᶱ ᵮ

ᶩּזᵱᶪḟḱᶹḦḲᴴ᷆ᶷᴲ ╓═ ᴲ ╪ ═ ֩ḣḁḜḇḳᴴḩḏᶸḁḻ֪ᶡ ᵧᶨᶫᶪᶆᵶᶦᵥᴳ═

╔ᶱ᷊ḞḁḢ᷿ḫḳḎᶸᶇᵶᶅ ᵸᶪᶍᶡ ᵣᶇ ᵣᶝᵸᴳᵲᶫᶨᶍ᷊ḞḁḢ᷿ḫḳḎᶸ ╓ᶊᶎ ᶊ

═ ᵫ ᵴᶫᶅᵣᶅ ᶡᶍᶇᵼᵥᶆᶉᵣᶡᶍᵫᵡᶩᴲ ᶊ ═ ᶊᵩᵣᶅᶍ ᶊᶃᵣᶅᶎ ᴲ

═ ᶆ ᶮᶫᶅᵣᶪᶇᵲᶬᶆᵸ ·Gᶉ ᵸ  ᶅ Subspecialty ╓ᶊᶃᵣᶅᶎᴲ ᶱ ᶂᵾ

ᵫּס ᶇᶉᶪᶧᵥᶊ2Ǝ019 ᶱ ᶊ ╓ᶇ ᵶᶅᵣᵮᵲᶇᶇᶉᶩᶝᵸᶍᶆᴲᵼᶍ ᶱ ᶊ

 PG ᶆᶡ ᵶᶅᵣᵬᶝᵸ G
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18.  総合診療研修の休止・中断、プログラム移動、プログラム外研修の条件 

 

1)  ═ᵫ ᶍ 1ᶃᶊ ᵸᶪᶇᵬᶎᴲ ᶍ ᵫ ᶠᶨᶫᶝᵸᴳ ᶱⱫ ᵺᵹᶊ ᶆᵬᶪ

ᶎᴲ ḟḵ᷅ḱḨᶆ ᶠᶪ ᶍᵥᶀ  120 ֩ ֪ᶆɕᶇᵶᶝᵸ G

ӡ ᶍ  

Ӣ ᴴ   

ӣ ╔   

Ӥ   

ӥ  ᵼᶍ ᴲᶣᶟᶱ ᶉᵣ  

2)  ═ᶎ ᶇᵶᶅ1ᶃᶍ ḟḵ᷅ḱḨᶆ╗ ᵶᵾ ᶱ ᵰᶉᵰᶫᶏᶉᶩᵺɕᶲᴳᵾᵿᵶᴲ ᶍ 

1 ᶃᶊ ᵸᶪᶇᵬᶎᴲ ḟḵ᷅ḱḨᶱ┌ ᶆᵬᶝᵸᴳᵼᶍ ᶊᶎᴲḟḵ᷅ḱḨ ᶍ 

ᵿᵰᶆᶉᵮᴲ ═ ᴴ ╓ ≠╢ ᶗᶍ ᵫ ᶇᶉᶩᶝᵸᴳ 

ӡ ḟḵ᷅ḱḨᵫ ᵴᶫᵾᴲᶝᵾᶎ ᶱ ᵴᶫᵾᶇᵬ 

Ӣ ═ᶊᶣᶟᶱ ᶉᵣ ᵫᵡᶪᶇᵬ 

3  ֪ ╪ ᶉᶈ ═ᵫ ᶱ ᵸᶪ ᶎ ᶱ ᵶᶝᵸᴳ ᶍ ᶎ ᶱ

ᵸᶪᵲᶇᶆ ꞌᵶᶝᵸᴳ 

4 )  ᴲ ᶉᶈ ᶍ ᶆᶍ ᵫ ᶉ ᶎ ᶱⱫ ᵸᶪ ᵫᵡᶩᶝᵸᶍ

ᶆᴲ Ⱬ ᶱ ᵸᶅ ᵲᶇᶆ ꞌᵶᶝᵸᴳ 

 

 

19.  専門研修プログラム管理委員会 

 

ᶆᵡᶪ ╪ᶊ ḟḵ᷅ḱḨ ≠╢ ᶇ╗ ᶍ ᶱ ᵾᵶᵾ ḟḵ

᷅ḱḨ ᶱ ᵬᶝᵸᴳ ḟḵ᷅ḱḨ ≠╢ ᶎᴲ ᶍ ═ᴲ ᴲ ╓

ᴲφ ᶧᶒ ᶍ ᶆ ᵴᶫᶝᵸᴳ ḟḵ᷅ḱḨᶍ ᶗ ᵰᶅᶍ

ᶊᶎ ═ ᶍ ═ ᵫּנᶮᶩᶝᵸᴳ ḟḵ᷅ḱḨ ≠╢ ᶎᴲ ═ᵩᶧᶒ

ḟḵ᷅ḱḨ ᶍ ᶇᴲ ḟḵ᷅ḱḨᶍ ᶱ ᵣᶝᵸ  G

1  ֪ ᶍ  

ᶎ ᶇᶇᶡᶊ ᶱ ᵶᶝᵸᴳ ᶊ ᵪᶫᵾ ḟḵ᷅ḱḨ

ᶎᴲ ᶱלּ ᵣᴲ ᶱ ᵣᶝᵸᴳᶝᵾᴲ ḟḵ᷅ḱḨᶍ ᶱ ᵣᶝᵸ  G

2  ֪ ḟḵ᷅ḱḨ ≠╢ ᶍ ᶇ  

 H ᶱ ᵶᵾ ═ᶍ №ᶇ ═ ᶍ ≠╢ ᶗᶍ ═ᶍ   

 H ═ᵳᶇᶍᴲ ᶒ ḥᴻḐḝᶾḲᶿᶍ ᶇᴲ ᶍ ᶍ ᶠ ᶊᶃ

ᵣᶅᶍ   

 H ᶒ ḥᴻḐḝᶾḲᶿᶊ ᵴᶫᵾ ᴲ ᶊלּ ᶄᵮ ═Ǝ

ᶍᵾᶠᶍ   
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 H ᶍ ᴲ ᴲ ═ ᴲ ᶍ ═ ᶊ ᶄᵮᴲ ᶍ ═

ᵰ ᶫ ᶍ   

 H ᶍ ᶊלּ ᶄᵮ №ᴲ ᶍ ᶍ   

 H ḟḵ᷅ḱḨᶊ ᵸᶪ ᶊלּ ᶄᵮᴲ ḟḵ᷅ḱḨ ᶊ ᵰᵾ   

 H᷊ᶹḐḛḀḋḐᶍ וֹ ᶇ ḟḵ᷅ḱḨ ᶊ ᵰᵾ   

 H ḟḵ᷅ḱḨ ᶊ ᵰᵾ   

 H ᶍ ḟḵ᷅ḱḨꞌ ᶍ   

 H ᶍ   

 H ḟḵ᷅ḱḨ ᶊ ᵸᶪ ᶇלּ ᶊᶃᵣᶅƎ ═ ᶗᶍ ᶊᶃᵣᶅᶍ   

 H ḟḵ᷅ḱḨ ᶍ וֹ  

3  ֪ ḟḵ᷅ḱḨ  

   ═ ᶎ ═ᵫḟḵ᷅ḱḨ ᶆ20 ∙ ᶱ ᵧᶪ ᴲ ḟḵ᷅ḱḨ

ᶱ ᵮᶧᵥ ᶠᶅᵣᶝᵸᵫᴲ ḟḵ᷅ḱḨᶎᵼᶍ ᶞᶎᶉᵣᵾᶠᴲ ᵶᶅᵣᶝᵺᶲᴳ 

 

ḟḵ᷅ḱḨ ≠╢  

 ╪ 

  ֩╪  ֪

  ֩═  ֪

֩ שּׂ  ╪ ᴲḟḵ᷅ḱḨ ᴲ≠╢ ֪ 

 ♂ ֩  ֪

 ◑ ֩  ֪

 

 ≠╢ 

 ═ ḃḻḇ  ᴻ  ♥֩ שּ  ֪

 ╪  ֩ ╪  ֪

יִ  ╪  ֩═ ḃḻḇᴻ ֪ 

 ╪  ֩ ╪  ֪

 ╪  ֩ ֪  שּ

  

 ╪ ᶱⱢᵧᵾ ╓═ ⱱ  

 ֩  ֪
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20.  総合診療専門研修指導医 

 

  ḟḵ᷅ḱḨᶊᶎ 9 ᶍ ═ᵫ ᵴᶫᶅᵣᶝᵸᴳ ═ᶊᶎ ᴲ ╔

ᶊᶃᵣᶅ 6Ǝ ᶃᶍ᷈ᶷᴴ᷈ḻḜḎḻ᷿ᴻᶱ ᶊ ᵶᶅᵣᶪᵲᶇᶉᶈᵫ ᶠᶨᶫᶅᵩᶩᴲ ḟḵ᷅ḱḨ

ᶍ ═ᶊᶃᵣᶅᶡḴḥᴻḐᶍ ᶉᶈᶊᶧᶩᵼᶫᶨᶱ ᵶᴲ ═ (1 2

)ᶍ ᶱ ᶅᴲ ᶉᶈᶊᶃᵣᶅᶍ ᶱ ᵥᵲᶇᶆᵼᶍ ᵫ ᵴᶫᶅᵣᶝᵸᴳᶉᵩᴲ ═

ᶎᴲ∙ּזᶍ 1) 6)ᶍᵣᵹᶫᵪᶍ ᶍ ᶧᶩ ᵴᶫᶅᵩᶩ ḟƎḵ᷅ḱḨᶍ ᶊ ᵸᶪ

═ᶍ ᶇ ᶎ∙ּזᶍ ᶍ ᶩᶆᵸ G

1)  ḟḱʋ ḦḲ ᷆ᶷ ᶍḟḱᶹḦḲᴴ᷆ᶷ ═ᴲ ᶒּק ═ ═ 

2)  ᶍ ╓ ᷆ᶷ ═ 

3)  ╪ ═ ═ 

4) שּ  שּ ═ 

5)  ╪ᶝᵾᶎ ╪ᶊᶅ ᶊ ᵶ ᶱ ᵥ═( ᶍ  

7 ∙ )  

6)  4)ᶍ ╪ᶊ ᵶᶅ ╓ᶊᵩᵣᶅ ᶱ ᵶᶅᵣᶪ═( ᶍ  7 ∙ )  

7)  ═ ᶉᵣᵶ ═ ᵪᶨĺ ═ ᷀Ḳ᷂ḭḱḨᶊ ᵴᶫᶪ

ֹ ═ᶍ 6 ᶃᶍ᷈ᶷH᷈ḻḜḎḻ᷿ᴻ ᶊᶃᵣᶅ ╓ᶆ ᵶᶅᵬᵾ═Ļᶇᵶᶅ ᵴᶫ

ᵾ═ ( ᶍ  7 ∙ )  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 ═ᶍ ᶇᵼᶍ  

╪ ḟḱᶹḦḲᴴ᷆ᶷ ═  

ᴴ ╓ ᷆ᶷ ═ 3  

שּ שּ ═ 2  

═ ḃḻḇ  ᴻ קּ ═ ═ 3   

ḟḱᶹḦḲᴴ᷆ᶷ ═3  

קּ ╪ ═ ═ 1  

ḟḱᶹḦḲᴴ᷆ᶷ ═2   

╪ ḟḱᶹḦḲᴴ᷆ᶷ ═2  

═ ═ 4  

שּ ╪ ═ 1  

╪ ᴴ ╓ ᷆ᶷ ═ 2  
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21.  専門研修実績記録システム、マニュアル等について 

 

ᶒ ᶍלּ  

PG ◖ ḦḓḭᶷḳᴴḝᶾᴻḦḋḐᶊᵡᶪ ᶊ ᶱ ᵶᴲ ═ᶊᶧᶪ ᴲḝלּ

ᶸᴻḑḘḋ᷄ᶱ ᵰᶝᵸᴳ ᶎלּ ᷀Ḳ᷂ḭḱḨᶊ ᶩᴲ ᶉᵮᶇᶡ1 ᵣᶝᵸ  G

1  ֪ ᷿ḁḎḨ  

ᶊּנᵧᶅᴲ ᶆᶍ ᶍᵾᶠᶍ Ḍᴻḳᶊᶧᶪלּ ᴲḥᴻḐḝᶾḲᶿ ᶍ

᷿ḁḎḨᶱ ᵶᴲ ═ᶍ ᶝᵾᶎ ᵪ5ʝ ∙ ᵶᶝᵸ  G

2  ֪ Ḧḓḭᶷḳ 

ӡ ═Ḧḓḭᶷḳ    

ᶎᵲᶫᶱ ᶌᶝᵸᵫᴲᵼᶫ∙ ᶊ ᶊ ᶆᶍ ᶍᵾᶠᶍ Ḍᴻḳᶍלּ ᴲḥᴻḐḝᶾ

Ḳᶿᶍ ᶊ ᶱ ᶅᵾḦḓḭᶷḳᶱ ᵶᶝᵸᴳ 

Ӣ ═Ḧḓḭᶷḳ   

ḟḵ᷅ḱḨᶍ ᶊּנᵧᶅᴲ ᶊ ᶆᶍ ᶍᵾᶠᶍ Ḍᴻḳᶍלּ ᴲḥᴻḐḝᶾḲᶿᶍ לּ

ᶊᶃᵣᶅ ᶱ ᶅᵾḦḓḭʊḳᶱ ᵶᶝᵸ G

 

 

22.  専攻医の採用 

 

1)   

ᶉᵫᵴᵬ ḟḵ᷅ḱḨ ≠╢ ᶎᴲ 7 ᵪᶨ ᶱ ᵣᴲ ═ᶱ

ᵶᶝᵸ ḟGḵ᷅ḱḨᶗᶍꞌ ᶎ 9Ǝ  30 ᶝᶆᶊ ḟḵ᷅ḱḨ ⅜ᶊ ᶍ ᶍ

ᵩᶧᶒ ᶱ ᵶᶅᵮᵿᵴᵣᴳ ᶎ(1) ╪ᶍᶻᶼḞ᷊ᶹḐᵻᶩḈᶻḻḵᴻḑᴲ(2)

ᶆ ᵣ ᶮᵺ (Ǝ3) E - mail ᶆ ᵣ ᶮᵺᴲᶍᵣᵹᶫᶍ ᶆᶡ סּ ᶆᵸᴳ ᶇᵶᶅ 10 

ᶊ ᵩᶧᶒ ᶱ ᵣᴲ ᶱ ᵶᶅ ᶊ ᶆ ᵶᶝᵸᴳ 

 

2)   

ᶱ ᵶᵾ ═ᶎᴲ ᶍ 5 31 ᶝᶆᶊ∙ּזᶍ ᶱ ᶉƎᵫᵴᵬ

ḟḵ᷅ḱḨ ≠╢ ᶊ ᵶᶝᵸ  G   

 H ═ᶍ ᶇ═ ᴲ ═ᶍ ᴲ ═ᶍ ᵫ ᵴᶫᵾ  

 H ═ᶍ   

 H ═ᶍ  

 

 

 


